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THE CENTER MISSION STATEMENT

The Cenferfor Vocational Education intends tq increase the
ability of diverse agencies, institutions, and organizations to
solve educational problems relating to individual career' planning
and preparation. The Center fulfills its mission by:

Generating knowledge through research

. 1)evelopingeducational programs and products

gVaImating individual program needs and outcomes

'Installing educational programs and izoduct4

. Operating infoz;mation, systems and services

Condtictingleadership development and training programs
4
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ABSTRACT
4

This report presents- the results of a follow-uwstudy of
'released youth, and adult offenders who had vocational' training
while incarcerated in six Ohio correctional facilities. Struc-)
turgid personal inlerviews.werfe administered to 185 students by
counselors and counselor managers of the Bureau of Vocational
Rehabilitation, Ohio Rehabilitation 6ervices Commission. Inter-
view sites covered 15 cities and numerous rural towns in Ohio.

, Findings are reported on students' perceptions of their correc-
tional vocational program, post-release employment and educa-
tiqnal experierices, and general problem areas encountered during
the post-release adjustment period_ Majof findings indicated
that-overall student.impressions of.the quality of correctional
vocational training, were favorable; unemployment rate for. both
youth and adults was high; few obtained ajob in the same field
spi,in *a field higbly.related t6 the one for which they were
trainetWenrollment in an educational institution after release
wag loW; and "lack of job" and-"1,4ck op.f money" were the two most
frequently cited host- release problems. Recommendations focus
on improving the ransition from a correctional facility to
employment and e ucation.opportunities in the "free world."
These includest engthening job placemen )., educational placement,
and Vocational idance dnd counseling services4establishing-a
careereducatio program; and providing a pre'- employment training
program to all ffenders.prior'to release or-parole.

/5



PREFACE

,

40 .

,0 . . . ..

1 During tbe-oatt decade various social changes have focused,
_attention on the plight of the disadv0,t_a_ged and what migu, ID
-done to encourage their integration into the mainstream of
dociety, CorrectAonal systems areexamining their priorities
and taking a close look at programs andintended'outcomes.
Administrators at correctional vocational programs are concerned
about the value of vocational training of offenders upon their
/

:return to the "free world."

Ar_
.

, , .1 1 .

Recognizing the role vocational education had in qualifying
offenders for employment and motivating them toward further edu-
cation, the U.S. Office of Education, Bureau of Idult and Occu-
pational Education sponsored this project. The major purpose of
the study was to provide decision makers in trieOhio Youth
Commission and. the Ohio Department of Rehabilitation and Correc-
tion with a data base on employment and educational experiences .

'of ex-offenders upon which to improve vocational education pro-
grams. ..--

#

We grate fully acknowlede the support and cooperation o f

.Neil_Johnson, Vocational Supervisdr.for Corrections, Division
of Vocational Education, Ohio Department-of 'Education;

Christ George,DireGtdr of Education, Ohio Youth Commissioh,
\\and.Harrispn Morris/ Director of Education, Ohio Department of

Rehabilitation and Coribction. These individuals facilitated 411, .

sltive workin%reldtittnship,5. with the Ohio correctional
stitutions and mocationaltaff, in addition to providing

4a collection strategy and, 'Major project activities.
v luable input to.the'devatiml

a
ent of the interview instruments,,

\ t
-

.

.....r.v.r.r.c.....,..r.r.r.w......,-

'We thank nth Vbcational education coOrdinators in tl,j/
correctional fabilities vho provided-us with educational
transariptjand placemeht,:ipformation on vocational studenti'.

. . .- i ._.
' The cooperation of the Adult Parole Authoritycalld the

.._

'Community Services.Division_of the Ohio-Youth Commission is =,

o appkbciated for assistance in providing updated addresses
_and eleplione.-numbe'rs bfek-aofferlders...

The 31 counselors and 'counselor managers of-the Bureau of .

Vocational Rehabilitation demon'strated a high level bf pro-
_feisional competence'ompetenc as field interview

: iv
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The project sta,,f4s- indebted to tie maw voCation,a1
students who allowed us to-interview thei an gain insight into
the experiences and problems they faced in adjusting to.-the
"free Norla." .

.-

The. staff at The tenter for Vocational Edudation can be ,

proud of their contributions to bhis effort. .charles Whitson,
Bruce Reinhart,'and Pat.Cronin provided valuable technical

. assistance to the Project Director. The deve],b15Ment of the
questionnaires was plattned 'and coordinated by Ea4kRusell.
Typin4,skills anclmanyhelping hands were provide by Alice
Musser, Ros,pann Pavlik, 'and JanineNHil gas, Finally, credit .
is acco2ded-to the authors, Robert Abra and Robert Wheatley,
for a job well,done.

t

.

kobqrt E. Taylor.
Exeleutive. Director
The Center :fox* Vocational

Education

. . i
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1NTRODdCTION

. _
The-belief is widely' held ttraiircorrecting educational and

vocational deficidncies of dtfenderS in penal institutions makei

a signific'ant contributiori to their successful reintegration

nto society JCorrections, 1973; Levy, Abram, and LaDow, 1975)..

This belief is consider6d4by many penologists as an advancement
f

in th&orbandpractkce fiom the preceding period when punish-
. t

-wmiend-L---and abor represented the major deterents to crime.

-Since the reformatory movement in the late 19th century, correc-
.

?

1 .tional institutions have been at least nominally committed to

the proposition that neither punishment nor hard labor leads to
, -. ,, 1I .

effective reintegration of the ex-offender into. society.

During the p ast decade, vocational education has emerged

as a major rehabilitative component for meeting the needs of

prison populations which were, typically poor undereducated,
*-

unemployed.
.

Additional justigication for its usewbe

emonstrated by the fact,that skill training .6pears to offer
r

an opportupity.for program designers to formulate a curriculum

that includes.emphasig on protier work attitudes and values for

dependability d'achievement in work situations. These features

appear to be par icuiarly apropos to offendOrs entering correc-

tional(institutions with insufficient occupational skills. In

addition, feseof them have maintained, extended work experiences,

_ 4.
t%
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and, therefore,` exhibit less favorable views regarding work.

Recently, the assumption that correctional programs are

effective appro aches for successfully reintegrating the ex-
)

offender into the community has been challenged. (Lipton,

Martinson, and Wilks, 1975). .Many penologists are re-examing

theitthinkng about such programs in Tight of the continuing

high recidivism rates that plague racist, if noQ11, correctional

1.

systems. Whether recidivism is or is not'the appropriate

indicator for evaluating correctional programs has been argued

during recent years. Perhaps a more provocative question to dsk'

is: Of what-value is correctional vocational education to stu-
e

dents efter theyare released? HoWever, the establishment of

.a data base to answer this question is sorelyslack.ing. Few

studies have been conducted to follow-up ex-offenders as they

attempt to find. employment,, continue school,' and re-estae.ish

ties with family and iriends. I 'what way does a correctional

vocational education program impact upon these post-release
Z ,

experiences?
...

. ,, ..

-----Tite.--Oh.imcitoutir-eomnrxssrorr fieetet:'and- tire Otit, veparfment. cei

-

1

Rehabilitation and dorrection (ODRC) are concerned witia,provid-

ins; quality, vocational education programs for their offenders

During the past decade, these programs have been established for
.

both youth and adults on. the assumption ,tom they would help

ex-offenders obtain employment upon release,,motivate them toward

further education to improve vocational skills, and facilitate
1 *t' .

2
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A

their reintegration into', society. -However,. this assumpt4on

has never been tested in Ohio. Zjittle inf6rmation is available.
.

.

on the employment, educationaland societal,experiences of ex-
0

offenler RelatiVely few studies have examined the relation-

ship between ptobiems o'r successes ex-offender-s experience in

obtaining employment or continuing their education and_their

vocational eduction programs.

This report dOcuments a follow -sup study of correctional'

vocational education students conducted for the OYC and ODRC.
.--

, .

It is designed to provide a current data,base on employment ap4

-educational experiences of ex-offenders-for improving vocational
,

education programs within these agencies.
1.

V cm c r

,;
7 >

A

. 4.

a

A



ar.

I
Ai

I

OBJECTIVES" AND SCOPE'

.

.everal importaht quettions must be addressed /if a follow-
;

up 'study is to benefit future students and .the administering

organizations. First; what.is.the percO.ved qua l itS, of training "i'

. that students are receiving?,-SecOndly, of what value isthat
64

.

training to-students after rJlese from. the institution?`

Finally, what indicatorsfor change~exist for the Improvement-.

of programs? The, answers tc5 these questions.logicallyformed
6

the basis for the objectives,of this .study:.

.

1, to,obtain attitudinal data on program operations;

2.

3'.

to determine thp use b f vocational training
Students who have-returned tb tjle community;

7

to develop°tecommetdations that will impact
vocational edecatioh four students.

by former
and

Unproved

Follow-up activ'ities focused on students who had been

released from. institutions_

andlthe Ohio' DepartMent of

'The institutions

of .the Ohio 'outh ComMissioh (OYC)

Rehabilitation 'and Correction (ODRC)..

were .telected by the cooperating =,

tgencies fox inclusion in the stud1.

OYC,

Ihdian.River.S ool; Massillon, Ohio

Scioto.Villagei Powell, Ohio
/

-.Training-Ihstitution ofC.ehtral OhIo'(TICO)t
.COAumbus, Ohio

94,4'..4

Fairfield School. for Boys; Landastek, Ohio

=

4.
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Ohio

Ohip

4

1

Z.

4.

a

.
.

Refizrmatory for Women' (ORC1) ; .Marysvilld, Ohio
. . - . ,

. . ,
-.

S.4te- Reformatory (OSR) ; Mansfield, Ohio
. .

. ,
,,, . .

>

I

. s

S.
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, Major rysearchtasks consisted of (1)preconditioning

students, (2) development of data collection .inttruments,

6
.

tii

METHODOLOGY

t

(3) iAtervieV.procedures,'.and. (4) data analysis. 'ACtivities

for accompliShAg these tasks axe presiented'in the following

sections.

.

e

Preconditioning of Students

visits. Monthly Visits were made to each of the six institutitons

to precondition students prior to release. Preconditioning

.
-lisonsistedsof an infoi-mal discussion with students concerning

the purpose Of the study, their role as voluntary participants,

and procedures for maintaining confidentiality of the informa-

tion collected-. Students were .informed that they would be.

dontadted'for an interview approximately three to four months.
, .

After their release. A brochure summarizing this information'
._.

was distributed to ile,students (sed AppendixAr.
4 , .

purl.* the period.from August 1946 toju4 1977 a total of

657 students were preconditioned. Table 1 shows, a bieakdowa of
.

.

preconditioned 'students by'institution.
. P e ., !..

e fter offeiders wde.preconditioned, their names. and
.

.
.

placement addresseswere filed and a date for ifollow7up three

months hdnce was assigned. As follow7up dates evolved each
, . ,

1 .

Month, lists of names:and addresses were compiled according to
- . .

release locatiop and mailed to interviewers.,
.

.

.. .. . . . .

Z
J
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o'

VOChTIONAL EDUCATION STUDENTS
PRECONDITIONED ZN OHIO CORREC'T'IONAL FACTILITIES.

(Frequency and. Percent)

' TABLE. r

i

.

.

drrectional
,Facility
,r.

.

.

,

Youth . . .iduri----- Total
Frequenc Percent -- Frequency Pdrcent FreqUeTicy- Percent

.

..

P4r4
.

OSR . .

TICO ',411

Scioto Village

F4rfield
,

Indian!Pivefc
i'

,

.

,

k 56
,

9-

. 312

9
it

,--7-----.

_.

-

10.-06

, 7.85

62.77-

19.32

.

4,

.

59

101

-

-

-

.

.',

36.88 .

63.12'

, .

-

-

. -

-

*

.

.

.

1

59

.

101
-

0

39

312
, .

96

.

.

8.98,

15.37

.

.7.61

, 5.94
. -

47.49

1461

Total . .4971-

.

100.00

.

,
160 -100.d0

.

, . '657 .100.00

,

?.

e
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Development of Data Collection'Instruments

Development of data cloW.lection instruments was based on

the study objectives. Thus, for example, Form A addressed the

perceived quality, of instruction, equipment, materials, *4nd

ether coMponents of the correctional vocational program, in

accord ce witif.the'first objedtive. Demographic data on each

student were also collected -on. Form

included marital' Status, ethnicity,

and release date.

A. .Information categories

highest, grade completed,

Form B focused oo employment experiences/ particularly as

these related to the correctional Vocational education) programs.

QuestiOns on this form addressed such factors. as type of employ-

ment-obtained, Wages, assiStance, in,obtaining employbent, and

problems encountered on the job.
- . .

v. %

Fdrm C was developed to explore edVcational experiences of

those vocational students who entered-secondary and post-

secondary institutions After release. Items on this form in
.

.

cluded current course of study, relationship of current school
p

program to correctional vocational program, extent to whiCh .

..

correctional vocational progrXm credits applied to current . ,

,------. ,.
J. aeducation program, nd problems eficountered in new educational

,

.

environment. Forms A, B, and C also solicited suggestions for
. t..1 _ .

, .. e , 0 1.

improliing the correctional vocational- program and probed stu-

dehtss Iorig-range plans for employment and/or further. education.

Interview Forms A, B, and C are included as Appendix'B of this

report.
11.
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The 'format and' content of all interview 'forms were re-
r'

viewed and critiqued by project staff, education aaminisrators
,

from OYC andrODRC, and the Protection of Human Subjects Committee

at The Ohio State University.' The rellised forms were then field

'tested,in the plumbus,v0hio, area with several youth and adults

recently relpased from Ohio correctional facilities. Figid-test r

results were very positive and'indicated that only minor refine-
.

were' necessary. 1,

An attempt was made to assess the reliability and validity

of interview Form A. Reliability was estimated by the

Spearman -Brown fo

(Abastasi, 1968).

and was calculated as: r = .83

I IP

A 20% random sample of respondents was drawn to assess

validity of the information obtained by field intjviewers.

Approximately

telephone and

view fdrms wi

of validity.

inforMation.

42% of this sample Mere actually contacted by

ihtervi wed". Compirisons of respondents' inter-

th t transcripts provided additional evidence

None of these comparsons req&aled conflicting

However, this process did result in the exclusion

of 2 of the interviews (1.07%). One individual had been
$ .

..-_,.
r.

, _ - ,
enrolled in a vpational program.in,an institution that wa4 not

, , o
t

, -

included the study, and the other had not received Certif ied
.,--

vocational gaining. Sensitivity of the. information and

anonymity' assurances precluded validation of interview Form B

with.eiployers and Form d with schbol adminiStrators.

I

9
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Interview Procedures

. Release addresses for youth were obt6.ined Prom correctional

school tranS'cripts provided to the Project Dire4or, by the voca-
e

tionA. coordinator in each of the four OYC facilities. Place-

ment addresses for the adults were obtained directly from these

4
students*during preconditioning visits.

Arrangements'were made with the Burelu of Vocational

Rehabilitation (BVR), Ohio Rehabilitation Services Commission

to4employ BVR counselors and counseldr managers as field inter-.

- viewers .

throttgh

Selec ion of field interviewers was coordinated

the Area'Supervisors at.BVR District'Offices and

emphasized experience in interviewing spec,ial needs populations.

,fn lager metropolitan areas (e.g., Clevland, Cincinnati,(ancr

Columbus), field interviewers were recruited from BVR staff
. ;

4-
.

Specializing in services to public offenders. Thus, the team
, . .

.

.-Atitkf inter-Viewers selected was expetienced in the tasks of
-.%

0 .

locating and interviewing ex-idffenders. 1

.

Interviewers were based in 15 Ohimcities'and towns,
.',

T.

,

allowing coverage df.most areas of the state. Two interviewers

were a
'I

coverage f rural towns located 1:;ikarily in

.

Southeastern Ohio t7 perbit representation of sparsely'popu-I
.. -1

lated areas. Appen4ix C contains a list of the 31 BVR
-.

-

counselors who
_

partfc4ated as field interviewers.
: , T ,

,

4

10.
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V

ThP Interviewe4s received a packet of interview forms and

instructional oaterials to review before initiating follow-up

actities. Instructional materilgils included Interviewing

guidelines, suggestions on contacting ex- offenders, .and log 416

.4
sheets, with instractions. The logs' were used to compile data

on the'level of effort required to'locate and interview ex-

/offenders. Spetifically, these forms provided compilations of

-.the number of telephone, letter, and residerice contacts, and

the outcome of each contact. Approximately five contacts were

required for each completed _interview.. A, complete report of

the findings relative to level of effort'is presented as
4

Appendix D.

Also included.in the instructional.materipls mere lists of

the regional offices of the Adult Parole Authority and the

Community Services Division of the OYC. Field*interviewers":

were advised to c ontact region41 offices to obtain updated'

addresses and phone numbers of ex-offenders if current listings

were incomplete or inaccurate:

-
InterViewing was initiated in February' 12i,77 and continued

through September 1977. Standardized forms nd the structured

interview procedure were.fised to collect he data.

Data Analysis

The data are repotted in terms o' the frequency and per -

centage of * ponses to each question, Statistical techiques

*see s warranted.

I
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. ANALYSIS OF DATA AND PRESENTATION OF FINDINGS

Since the study addressed.the impact of vocational pro-

graIis administered' by two separate state-agpncies data

presentations focus whenever poSsible on separate oUtcomes

for,OYC (Youth) -and ODRC (Adult) organizations. In some cases,

_ it was possible to display the data, at the institutional level.
. ,

reguencies and percentages are reported for each question.

Desbriiptive statistics, Chi 8guarec and selected other non-.
' -

parametric statistics, were also examined.

_The findings are reserkted in 5 sections:,

1. charddteristics of,the sample;

2. perceived program strengths and weaknesses;.

3, employment experiences;

educational experiences; and

5. iiajustment singe release.

Characteristics of the Sample (
Follow-up contacts were attempted with 449 of the 657 -1

offenders preconditioned. Contacts were no .attempted with
2.

ex-offenders released t9 out-of-ptate lOcations and with many

of the who resided,in isolated rural towns. id addition,

during! certain months, the number of offenders released to

metropolitan Areas exc eeded interviewing capacity. Thus, a

total of 208 x-offenders were ,not contacted either 'because

thei mere lobated in inaccessible areas or because interviewing

resources would not permit total coverage of all assigned names.
_

12

Al
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Bureau of Vocational Reh ilitation personnel interviewed

197 individuals..; Of this.total,-;185 ere included in,the
.

analysis. Ten forms were either into lete or submitted beyond
.

the deadline for inclusion in the analyAes. One individual

interviewed was released from an Ohio correctional facility

.,. 'not included in the study and another had not received certi-

fied vocationa)..training. These 'data, therefore, were omitted
;

from the analyses. A: breakdown ofthelli85 interviewees shows

that 152 or 82% were released from OYC institutions and 33 or

'18% were releadepi ftomODRC institutions (Table 2). Almost all

-

of'thesetindividuals were under parole status at the time of

the interview. Scioto Village and Ohio Reforpatory for Women

(ORW) house female offendera and the remaining facilities

tiOdse male.offenders: Approximately 56% of the interviewees

received,their.traiiiing at Fairfield School for Boys. This

facility had a relatively ,high population (approximately 6j0.0),

shbrt length ofd)stay (535 months), and offered 23 vocational

programs to the incarcerated youth.

Ovdr half the youth (63.81%) were incarcerated for periods

of 6e months or less (Table 3). Adults were incarcerated for 1

longer periods of time--three-fourths (78.80%) spent from ,7 to

24 months` at the two adult facilities.

TabTh 4 shows that after leaving a vocational program

, 92% of the youth and e4.90% of the adults were confined three

mon'tjis or leSsin the institution before being released. An

additional 12.1b% of the adults and 8% of the youth %Were. not

p
13

r. 1
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"' TABLE 2

STUDY PANICIPANTS INTERVI=WED
FROM OHIO CORRECTIONAL FACILITIES

(Frequencland Percent)

*i

.
. -

Correctional
Facility

Youth

r

Adult Total.

Frequency Percent Frequency Percent ,'
. . .

Frequency)- Percent

OM

eSR

TICO
.

Scioto Viklage '
.

Fairfj.eld
, ,

.

Indian 'River

_*4.,.

Nth.

11
.

9

101 C

29

,

7.20
.

5.90

67.8a'

19.10

.
18

.

1:*-

-715
I

, -

-

_

54.50

45.50

..

_

-

-

-

. ,

18

15

11

9

103

29
.

.

..-,

i

.

9.70

8.20

6.90

4.80
_.

55..7b

15.70

Total 152 100.00 33 .100.00
.

185 100.00

of-

TABLE 3

MONTHS CONFINED
IN CQRRECTIONAL FACILITIES

(Frequency and Percent)

1.

Months

.

.

Youth
.

, -
Adult

r

Total

Frequency Percent. Frequency Percent . Frequency- Percent

-

0-6

7-12

1318

19 -24-

2B-30.

3i-36

-31-42

43-48

b

.

.

0

...

.

, 97

38

-34

6

0

0

0

.
0

_

6?. 81

4 25.00

`, g.24

3.95 -
.

0_

0

.0

.

0 .

.. -

-N. '

%

,

7

4

9

9

8

6

2

0

3.

6 -

.

A

12.10

27.30

27.30

24.20

o

6.10

0

1.00

.

1.01

47-

20

. 14

o-

2

0

1 '.

.

'

.

. 54%60

25.40
:,

10.80

'7.60

0

1.10
A

: -9

.. .50

:

. :T''Total .152
-

.

i

100.00 33 100.00
,

.

i8i

.

100.00

1.4

23

e.
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TABLE 4

DURATION IN-INSTITUTION AFTER
LEAVING VOCATIONAL PROGRAM

. (Frequency `and Percent)

'Duration in
Intitution
'After Procira,ut

Youth Adult .

.
.

Total
Frequency Percent Frequency Percent Frequency Percent

One month-,
or less.'

2 -.:3 monimonths,"

4 &months.

''j - 12' months

Oyer 12 Months

..

124

11

6

6

0

84.70

7.30
_

-, 4.00 ,

%

4.00

:0
.-

,

18

10

1

3

I'

.

'

54.60

30.30

3.00.

9,10.

3.00
h

.

146

*

21

7

. 9

- 1
..

.

' a

, .

79.40

11.40
.

3.80

- 4:90

0.50

-;

Total
, .

151 . 100.00
,
33

1

100:00 181

4

100.00

II

a.

,24.



releasecifor 4-12 months ter leaving the programs.,
:data show 'that-post-program lease intervals were quite sim1.7.

for,bdth groups.
, .

Of the' 189 ex-offenders, 169 (91.30 %) were between the

aged of,16723.(Table 5). Most (96.70%) of the yduthful

offenders were in the 16719 age bracket while three-fiourths

(75.80%)% of the adult offenders 'were in the 24-27 age' bracket. .

;
. 1. , .

. .

.A/Tpost all.(93.140%)'of-the youth were single compared td, 1,

. . "; _ '. - ., . .

56%20% of the adults (Table 6) . Seven youth (4.60%), and four

,addlts (f2.50%) were married at-the,time of the interview.

The youth interviewed' were predominately white (71%) while

the adults'Showed a 55/4'5 blatk/white ratio.
, . s

Relatively few individuals were high school graduates

(Table 7). Approximately One-third of the yOuth had reached

tenth grade and another third the eleventh grade- Only 9 of

148 0.10%) had: completed the twelftil grade compared tq 6 of 28 ,

(21.40%) adults. _Educational achievement of adults also pre-

dominated at the tenth and eleventh grade levels. with 25%

At eaci '

-Almost haifi..the sample were released to cleVeiadd and
,

Columbus, Ohio. Table 8 reveals that about one-fourth were
,-.. , ,. .

. '

released to-towns wit h populations of le' than 40,004. Exam-
.

.

ining- releaSe locations in terms of. the percen tage of urban

.-population, 67% of the youth-and 85% of' the adults were

..

,
.

released to counties rated 90-100% urban (Table 9).

16

25
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WIZ 5

AGE ytANGES-

(Erecluency and Percent) .
ti

Ag6 Range

. .

Youth
Frequency'

Adult

Percent

16 - 19

20 - 23 ;,.'.
e. - 27

28 - 31

32 35.

36 -3W

147'

o.

0

fl

96.70

. 3./30

0,

0 ,

0

Frequency Percent

Total
Frequency Percent ;

ti

`2

'15

10

3

2

Total

r

152
T

100.00 33

6.00

45.50

30.30

340

9.10 .

6.00
Ilk

100.00

,
149

20

3

2

80.10

10.80

5.50

t-y.so
(17*-

1.60

185

.
1.10.

10-10S0

11a

? MARITAL STATUS

(Frequency and Percent}x'
. .

NditalEtatus
'Youtt

.
Adult ".- ' Total

Frequency
A

PercentFrequency Percent-- Frequency Percent

Singly ',.i.

liarriaeci .
,

eparated .

Divorced
_ .

Widowed

Ot.hgt

.

.4
.

.
1.42

7

0-

2

0

. ..
1 ':!

.

93.40

4.60,' .*

0 .

1.30

0 ..--

.;10
- :

...

#

. .

/
.

18

4

41

6
.

1

..:-.

..

"s.

56.20 .
, ... ,-

12.50

9%40

1.8.80

MO
0

.

160

V.

3

8

I

1

-

87.00

- S.00

1.60

4.40
.

` .50

.50

Total- 152 100.00 32 100.00 % ... 184 100.00
I

17

.26

pa
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TABLB 7

BDUCATIONiL BACKGROUND
(Frequency and Percent)

..

Highest Grade
Completed

.

'Youth -' . Adult
. ABliaatai
Freque PercentFrequency Percent Frequency Percent

.

Sixth Grade

Seventh Grade .

Eighth. Grade

';94inth Grade.

Tenth Grade

Eleyenth Grade

Twelfth GradehPost-Secondary

.

1

3

' 6,

30

50

48-

9.'
.

1

-

:70

2.60

: 4.10_

.
.20.20

33.80. .

32.40

6.10
.

.70

:

,

0

0

2

5

7
..('

7

6
A

1

.

0
0

0

7,10

17.90

25.00

25.00

14.40

3.60

.

.\.

4

,

1
,

3

8

35

57

55

'15

2

.

=

.60

1.80

4.50.
. t

19.90_

:3,2 .40

31.10

8-:50

r.20

Toter,- 148
4

100.00 28 . 100.00 176,
rr

4 100.6

TABLt 8

POPULATION OF. RELEASE LOCATrONS
(Frequency and Percent)

Population of 0\
Release
Location

Youth i Adult

-...-

s
Total .'

',frequency
. -.

Pefcent Frequency Percent Frequency Percent

1-51000.

.&,000-19,999

20,000-39,999.

40,000759,999'
.

60,000-79,999
.

86,000-99,999Y--
.

100:0047199,999

200,0007299;999-

a00,000-399,999

400,000- 499,999.

100;0042591,9W

,P660,000

11

18

15

4
,

4 6
_

2

-' '4
.

-3

10

-10

44

24

sr '
,

7.30

11196

9.90

2.60
.

t .00

1.30".

72.60

2.00

6.60

6.60

29.30 .

15.90

'

,

.

0

2

3

. 1
. .

2

0

2

1

3

2

5

12

-,/,----!-..,,9:10:

`,......._

-

.._

.0

'

,

.6.00

3.10

S.00
.

- 0

.6.00

3

. 9.10

6.00.

15.20 .:

'36.40

nom.

.11

20

18

5
f

8

2

6

4

13

12

49

36
,

6.00

,10.90

9.80

2.70'

4.40

1.10

3.30

2.20

7.00

6.50

26.50

19.60

,

Total

. ;

451

A

100.004

At

.33

,. ,

100.00

7
../M84.

t

100.00

-z
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TABLE 9

PERCENT OF COUNTY POPULATION ESTIMATED TO BE
URBAN IN RELEASE LOCATIONS

(Frequencyand Percent)

Percent of
Court
Urban I

Youth
.

Adult
Frequency

Tot al

Frequency, Percent frequency P.ercent, Percent

- 9
i

10 -.19e

2'0= - 29
e

2c

V

2.60

.1.30

0

0

0

0

0

0

0

4.

2

0 .

2.20

--30 - 9 6 4.00 0 0 6 3:30

40 -. 4% 1 11 - 7-.46 1 3.00 12 6..50

50 7 5,9 6 4.00 1' 7

60--69 7 4,60 1 3.00 8 4.40

70 - 7.9 10 ;6.60 6.00 12

80' 89 4 2,60 0 0 4 . 2.20.

,90 100 . 101 :66.90
e

85.00 129 70:00

4

Total 151 100.00 .33 10 .00 184 100.00

er
-

-41 p
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Wpulation and urbanization Information was Qbtained through the

Ohio' Department of Ec onbmicand Community Dev'elopment (Federal

Census, 19701. " -,... ..

,
,

A 50% random,sample of the youth not interviewed was

.studied on the dimensions of age, urbanization of release-
,

county, urban population of-i-elehse-citi, duration in institu-.

tion; and type of vocagonal'program to determine sample re-

presentativeness. The Chi tquare statistic was computed and

statistically insignificant results were obtained for age,

2
X (1) = .042, 114iP .80;',release county urbanization, X2(5)

$.539,j1;.- 1 du'ration in institution, X2(2) =C4.881,

.05; and typgr.f prOgram X2(lo) =12.490, Es>, .20. Although

,type of program produced an insignificant Chi Square statistic,

further comgarsionsev arevealed 6% under-representation of
. . . 4

-
,

Cosmetblogy students and a 5% under-representation in the Food
,

Service area.

A_statistically signific&rt result was obtained_on the
. -

release city population dimension, X2 (10) = 30.427 a 4.001:
,.:,

Individuals released to.Columbup were over-represented in
s
. .

1
,

the sample by 15%. Individuals released to Cincinnati were

under - represented by 7% and those released to Akron, Canto;
.

Daytdn, and Youngstown were under-represented.by 5% each. Sn

assessment-of the repiesntetiveness of the adult, interviewees
'

was not-conducted due to the lo number interviewed Therefor,.

no 'claim are-made-on the. generalizability of the findings to

the adult



4 a

Perceived Program Strengths and Weaknesses
z. ,

Students' perceptions of tilejr correctional vocational

programs from Part I of interview Form A are presented in this
.

section. Part.I was designed to obtain student opinions re-

garcill5g selected program factors such as .enrollment, instruc-

tional personnel, equipment and supplies, student evaluation

procedures, and the value of vocational training. Findings

relevant to each factor are summarized accordingly.

Program Enrollment

Table.10 refle cts the 32 vocational programs represented

-in the study and number of interviewees enrolled in each

program. Approximately one-third of the youth offendeis were

pursuing. Automptive,(2W or Welding (8.60%) programs. 'Busi-

ness and Office Education (BOE) accounted for 42.40%-of the
. -

adult enrollment. Combined-youth and adult frequencies indi-

cated a-concentration of individuals in these programs: Auto-
.

- motive x(36 or,19.600,- Welding and Cuttin% (15 or 8.i.0%), and

BOE (14 or 7.60%).

Over three-fourths of the students interviewed (75.40%)

were admitted td'the vocational program that they had de--sig-
r,

'hated as their first choice. Table 11 also indicates'that

14.20% received their secondchoice. Nineteen ex-offenders

(10.401)- reported tat they received their third choice or

were assigned to a vocational program without an opportunity,
,

to make a selection.-

r-

'21

31

4

I



TABLE 10 !

ENROLLMENT OF STUDY PARTICIPANTS IN
CORRECTIONAL(vOCATIOBAL PRORAMS
. (Prequeney and Percent) .

.

Tipp of Program
Youth Adult Total

Frequency Percent, Frequency Percent L_Prequeney Percent

Appliance pair

Auto Body Repair

Apto Mechanics

Barbaring

Building Maint.

bus. Office Ed.

Carpentry .

carpentry/Maint.

Cosmetology

Custodial

Dental Lab Tech.

ilectrfcal/maint.

Electronics -

Fabric Service

Food Service

Graphic Arts/
Printing'

Graphic Arts/
'Com. Advertising

Elating & Air
Conditioning.

SoMe Economics

--
Sousekeeping .

Leatberworking

Machine Shop

Masonry

Meat bitting

PaInting
:-.: .

Plumbing

Sewing

Service Station
Mechanic

Small Engini
. Repair

Tailoring
.

Melding & Cutting

Masonry/Kant.'

.

4

'11

14

1

6

0

9

4

2

6

0

6

4

5

2

9

1

' 3.

0

3

4

5

8

0

5

, 2

10

3

. 0

13.

2

*

.

,

s

^=

4°

2.60

7.20

9.20

.70 1

1' 3.90

0

5.90

2.64

. 1.30

3.90

0

e. i 0

2.60

: 3.30

1.30

5.90

2.00

2.00

0

2.00

2.60

3.30

5.30

0

5.30

,3.30

1.301

- 6.60

r
-2.1

vt,4

840'

1.30

.

,

/

-

.

'
4

0

0

I

0

14*

, 3

0

1

0

3

0

0

0

0

0

0

0'

0

0

0

4

3

1

.0

0

0

6

0

1

2-

0

.

.

0

0

3.00

0
.

0

42.40

*_9.20

0

3.00

0

.9.20

0

0

0

0

0

O.

'

/
6.--0

0
0 .

412.00

9.20

3.00

0

0

.
0

0

.

3. 0

6.00..

'f 0

. '

4

. 11

15

1

6

14

12

I

3

6

3

6

4

4 5

2

9

3

N..

.3

0

3

4

9

11

1

8

5

2
-.

.

10

3

. 1

2,5

2

=

2720--
5.90

....-

8.20

.50

7.6

6.50

2.20

1.60

3.20

1,60

3.20

2.20

2.70

1.10

4.80

1.60

1.60

0

1.60

2,20

4.80

5.90 --

.50

4.40

2.70

1.10

5.50

1460

..54

8.20

1.10

Total 152 100.00 33

4

i

1'00.00 1 185 100.00

io

22
32 $
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TABLE 11

ACCEPTANdE INTO A CORRECTZDNAL VOCATIONAL PROGRAM AND
PRIORITY OF CHOICE-

(Frequency and Percent)

Ii

Priori py of
--Choi. tl

Youth Adult Total
Frequency Percent Frequency Percent Frequency Percent

First Choice
.

117 78.00
.

, 21 63.60 138 75.40

Second Choice 21 14.00' 5 15.20
e

26 14.20

Third Choice_ 5 3.30 1 3e00 '6 , 3.30

Assigned--Had ...7 ,'4.70 6 r 18..20 /L3 : 7.10
No'Choice

4
. .

I.

Total 150 100.00
S

33 100.00 183 . 100.00
; .

I



The relationship - between student backgr9und and vocational

,progrdm is -examined in Table 12. The majority (51.35%) had no

ex.epAence in the vocational area prior tortheir prOram en-

rollment at the correctional institution. Family background
4

appared,Xp proiiide more experience for youth (26.97 %) than
ft

adults (6.06%). A larger pe ;centage of adults (24.24%)

claimed previous job experienCe (youth, 7.24 %)., The-adult
.

group also derived more experience. from related courses (.adult,
1 . ,v

--,27.27%; ybuth, 14:47%) .

ti

Instructional Personnel

Table 13 summarizes the responses concerning the extent to
4

which correctional vocational teachers relatedsclasrpom instruc-

'tion,to shop activities. Eighty-eight percent of the students

responded that teachers "oftenmor ,'always" coordinate& class-

room and zhop experiences. Some disagreement surfaced on this

question: 19.36% of the adult group indicated that these two

activities were "seldom" or "never" related compared to 10.40%

of the youth.

Rating's of teadherc.fairness are exhibited in Table 14.

A majority of the sample (90.27%) agreed that their teachers

//'-c4t4 flpften or "always" fair vis-avis student-teacher relation-

shigs. A larger percentage of the adult group (18.18%) stated

seldom' or "never" fair compared to the youth group (7:90%).

. 24,
/



FY

TABLE 12 .g

ACCEPTANCE INTO A CORRECTIONAL VOCATIONAL PROGRAM
AND BACKGROUND IN OCCUPATIONAL AREA

% (Frequency and Percent)

Occupational
Background
in Program Area

Youth Adult Total
Frequency Percent Frequency Percent Frequency Percept

Job Experience 11, A 7.24 8 _24.24 19' 19.27

Courses ' . 22 14.47 . 9 27.27 31 16.76

YaMily Background 41 26.97 . 2 6:06 43 23.24
in Job Area - . '

No :xpetrience 79 .51.97 16
.,..

48.48 95 51.35

Other i 6 3.95 2 6.06 . 8 4.32'
/ -

Youth - n = 152
Acrtat n = 33
Total - n = 185

,-

Table 13'

C

'PERCEIVED LEVEL OF COORDINATION OF RELATED INSTRUCTION
TO SHOP ACTIVITIES IN CORRECTIONAL VOCATIONAL PROGRAMS

(PXOtittengy and Percent).

Level of
Coordination

.

-

-Youth Adult

.,-

Total
Frequency Percent Frequency Percent/

.
__

Frequency Percent

AltraiS
Coordinated

Often

Seldom

72

57

. 11

4

50.00':

.

39.60.

% 7.6.0

2.80 ::.

12

13

5

1,

%

.

-38.71
.

.

41.94

16.13

. 3423

84

70

16

5

V

dr.._

48.0q.
-
.

.-

40.ar

9.14

2:86

...- -144
.

100.00 41 10000 175 -- ..100,00
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TABLE 14

PERCEIVED LEVEL OF FAIRNESS EXHIBIltD BY
CORRECTIONAL VOCATIONAL TEACHER TOWAT1D STUDENTS

(Frequency and Pereent) 40.
4

.

Levelof
Fairness

,

Youth Adult

. ,
. ,

'Total;
Frequency Percent Frequency Percent frequency Percent

.

'.
-.

Always Fair 106 . 69.70 18 54.55 124 67.01

Often c' 34 22.0 9 27.27 '43 23.24
,

Seldom _ 0 6.6Q 5. 15.15. 15 8.11

Never 2 , 1.30 1 3.03 ' 3 = 1.62

Total '152 100.00 33 100.00 185' 100.00
4 ,

3.7

,

A

r
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.

According to Table 15, 78.38% of the respondents revealed

that vocational teachers "often" or "always" displayed a personal

interest in their students. Approximately 2-2% disagreed%
.

Tables 16 and 17 show the teacher ratings by institution.

A summary inai hat 82.16% of th

ized th4:.teachers as "goodP,or ",e

total sample character- ,

llent." Teacher ratings

across youth facilities were rable.

Teachers in the Ohio Reformatory for Women (ORW) and

,Ohio State Reformatory (OSR)f received .similar ratings. At

ORW, 77.80% of thestudents rated their teachers either "good"

or "eXcellent. Personnel at OSR were rated -"good." or "excellent"
*

by 73,40% of%the repopdents.

Equipment and Supplies

Concerning the adequacy of the major tools and equipment
-

inv\Fntories in vocational programs,

suggOted that no additiOnal tools

50:533,15f the sample

or equipment were required --i

#
(Table 18). Approximately 41%. however, acknowledged that

"semen or "many items were needed.

'As table 19.indicates, 58.38% of ex-offenders across both,

0 .

youth ana adult groups maintained that 'current levels of
-T

isuplies and mateiials,were adequate.' ga in, however, almost/i

..,

41% mentioned, that "some" or "many" items were n e0ed.

Regaraing the currency of program tools. and quipment,

. '1.

shows that the majority (65.95) perceived thpse

items to be up-to -date. 'The- youth/adult'cOMparison reveals

ratings.

27

39

OS-
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TABLE 15

PERCEIVED LEVEL OP PERSONAL INTEREST IN STWENTS
EXHIBIAD BY4CORRECT/ONAL VOCATIONAL TEACJERS

, (Frequency and Percent)

_LeVel of
Personal
Interest

"Youth Adult Total
frequency Percent Frequency Percermfe- Frequency ercent

Always Showed 72 47.40 . 1,2, 36.36 84 45.41Personal
Interest \

Often" 49 . 32.20 36.36 61 32.97

Seldom 27 .17.80 ..4 12.12 31 16.76

Never 4 4Pier2.60 5 15/15 9 4.86

Total 152 1A.00 loo,. o0 185 1l19. 00

\.../
ot,

' TABLE 16

RATING OF CORRECTIONAL VOCATIONAL
V-ACHER.5 BY TOOTH slink PARTICIPANTS

(Frequency and Percent),

4

rating
--

.. , . Youth
TICO Scioto Village Fairfield Indian 8iver , Total

Friquency Percent Frequency) Percent.. FrA4bersc y 1 Percent Frequency y f Percent Pr equenc v Per cent

&cane&

Coot-

Tait. _
-__<-

Poor-

6
..

-18.20

54i50

18.20
,

J- 1.10

. f .

0

77.80
'

--'22.20
.--

0
is

0)

:.
---

52

39

12

-..._ p 2-
.....4:_..:-

-48.50

37;:90.

11.70

1.90" .

12

_ 2

'1
1

41.40

31.00

24,10

3.40

_ 71.9

,56

21.

4

46.70.
-

36.80 ,

_ 13.80
.

2,60

Total lilt 100.00% - 9 100.00
6

103, 100.00 429
.

100.00 152
..-

100.00

22 10-

Q



* TABLE 17 .

.... .--,-.

RATING OF COithECTIONALVOONAL _

.,- TEACHERS BY ADULT STUDY PARTICIPANTS,
-' ,!.. (Frequency, and, Percent) 4,

.1
Ss.

Rating
.

-6,- Adult
'_ORW-, i OSR t Total

Frequency Percept Frequency Percent Frequency Percent

Excellent

Good-

Fair -

Poor

4

_.

..

. 3

. .-

1

-,38.4-0

38.90
,

16.70
,

5.60

7

. .

4

f
xl

,--

C

.

-.

46.70

26.70

6.60

20.00

%

14

11

4

42.50
.

33.30 .

,1.2.10

12.10

Ts:nal ,

_

_ .
- .

. 18
.

100.00-

, ,
,

.

.

15 100.00
,

-

33 100.00

TABLE.18

PERCE/illeNEED FdR MAJOR TOOLS AND
EQUIPMENT IN CORRECTIONAL

VOCATIONAL-PROGRAMS
(Frequency & Percentr

0

,7

. 4

Tool' /Equipment

'T-jitt Ne4Pds-
_!.:::/ 7---,7-

.

Youth- Adult . Total F.

Frequepcy Percent Frequency Percent frequency gercenE

litOVO
Wools
Men46

_

.-

SomeZiens:::.
Needs

Many
/Medea-

.._.,

UJICC464n

-

quijoluent.,:_,..

.-.---,r

-,

-.
,

=

. 8i.-

-

45

,

,563i0
.

.

28:i0

-.i-

Icipsq.

-. .240

.

.

,

.

8

- ..5_

57.60 -

...

4 "..... ,

4.2,0

.

15.20

-i.40

104 -

.

.

53
.

. .

23

-

56.50_

-. -

, .

28.80,

13.50

..

2.20

Total:- 151 --A804$_ __ ,

,,,

.,,

33 - 160.00
- .--

.

. 184
4

100.00
1
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TABLE 19

PERCEIVED NEED FOR,SUPPLIES AND'MATERIALS
IN CORRECTIONAL VOCATIONAL PROGRAMS

(Frequency and Percent)
. -

Supply/Material
Needs

Youth

,..

Adult
.

.

Total
Frequency 'Percent Frequency Percent Frequency

,
Percent

.

No Supplies/
Materials Needed

Some Items.
Needed

Ilany Items
Needed

Uncertain' ,

89

45'

16

2

-

58.60

.4g9.60
% -

10.50

1.30

19

10

4

0

57.59

. 40.30

12.12

10

108

t

55

20

2

58.38

29.73

10.81
-

1.08

Total 152 100.00
.

33
.

4 100.00 185 100.00

II

4 A

TABLE 20

PERCEIVED LEVEL OP CURRENCY OP MAJOR TOOLS
MO EQUIPMENT IN CORRECTIONAL VOCATIONAL

PROGRAMS
(rzaduency and Percent)
'NAP ;

Currency'of
fools/gqU;p-
ment w. i

Youth

_

Adult
Frequency Percent

Total
Frequency Percentprequmcy

) X0'
-Percent
..

N°W.#4 odbof Oita- :
.
Some Items
Outoof_Date

. _

Many Items
Out .of Date

Uncertain

-

102
-- _

-..
..

34

10

67.10

.
.

, 22.40

7

6.60

3.90

-20

.

6

5

2

60.61
_

.

18.18

15.15-

6.06

122

40

15

8

fi 5.95

21.62

8.

4.32

Total
4

-152E
A'

100.00 33 '100.00 185 100.00

30 a
f
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According to Table 21, 72.83% of the respondents per-

. ceived the operating condition of the equipment to be "good" or
70- .

"excellent.". The yotith and adult gr ups exhibited little dis-

t.

agreement on this-question alSo.

Youth and _adults also agreed 4fiat the, tgolS and equipment

in correctional vocational programs were readily a6cessible%

Table 22 shows that "good" and "excellent" ratings accounted

for 81.42% of the responses.

Student Evaluation Procedures

The respondents were asked to indicate the frequency and"

types of tests administered in their programs.- Data from

Table 23 reveals that tests were administered at least "once

a.N,2k1,to 55.30% of the sample, while 20.60% maintained that
4 _

-tests were administered "when needed." According to the

mafarity.05.95%),hoth.written and practical tests were required.

Apparently, no examinations were administered to 9.19% of the

interviewees. A 'iarger percentage of adults received no tests

a
(youth, 6'.60%Fadult, 21.21%) .

-

Perceived Value pf Training

How does a vocational program affect a student's interest
0

in the trade? Approximately 81% of those interviewed reported

that they became very .interested in the trade as a result

of the progral (Table 24).

-

31

43

-
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* TABLE 21

PERCEIVED OPERATINWCONDITION OF
EQUIPMENT IN CORRECTIONAL

TIONAL PROGRAMS
(Frequency and Percent)

Equipment.
Operating
Condition -

Youth Adult 'Total

Frequenty Percent m

-

Frequency. Percent
-

Frequency
.

Percent

Excellent 19, 12.50 9.38 22 11.96
.

Good 93 4: 61.20 19 59.38 112 60.87

Fair 40 26.30 - *7 21.88 47 25.54

Poor
e

0 0 3 ' 9.38 4 3 1.63

To ta ' . k. ,152 100.04 ''',42 100.00 . 184 100.00

4

yr, TABLE 22

TERCEIV4.AVAIPpiiiTY OF TOOLS'AND
. .7QuipnMate VRRECTIONAL "VOCATIONAL

*474 PROGRAMS

4,

0 ",(i 61etie51 z(nd Percent)

'a .

-TooI/iquiPient
Availability

.-

Youth '?0'' ' Adult Total
Percent. _4:: Frequency Percent

--'s- '

Frequency` Percent

_Excellent

Good _

)sii

Poor

'

48

75'

21 ,
.,

: 7

31.80

49.70 .

2#.90 t
4

4.60

8

4043
2

4

.
25.00

56.25

6.25
.

12.50

.

56

p3 ,

23

_ ,-.12

.

30/60

. 50.82

12.57

6.01

51 200.00 32 100.00 -.. 183 100.00

. a

re

.



Table 23

ADMINISTRATION OF PROGRESS TESTS
BY VOCATIONAL TEACHERS
(Prequen'cy and Percent)

4

Freighency of
Testing

Yoath
,- -.

Adult Total
Frequency Percent - Frequency Percent

,
_ ---._ ...,

Frequency Percent

, .

More Than Once 37 26.10 6 21.40 43 25.30

A. Week
-

12
-.

Once A. Week 39 ,

,
27.50 42.90 51 30.00

Less Than 35 24.60 6 21.40 41 24.16
Once A Week

Tests Ad*inis- -
tered When

,31 21.80 4

.

14.30 15 20.60

Needed ..,

Total
,..

-
142 100100 28 100.00 170 100.00

Table 24

EFFECT OF CORRECTIONAL' VOCATIONAL PROGRAMS
ON STUDENT INTEREST IN TRADE

/Frequency and Percent)

Effect on StudentvInterest
t ;

Youth Adult Total
Frequency

.

Percent Frequency 1 Percent Frequency 1 Percent

Grliat Interest
in Stade

Becamile Quite a
Bit Interested
in Trade

Became &Little
1DM:crested in'
Trade

Prpgram Decrees-
- ed'interest in
Trade

.

69

54i

.

23-

S

'`)

45.70

35'.80

le.20

3.30

s.

t

.13

.

12

4

-

:

40.63i
- 3'70

12.50

,

9.37

-----\

82

66
/-

27

8

44.81

36.07

14.75

4:37

_ -

Total: _151 c 100.00 32 - 100.00
-...

183 100.00



When asked about the advantages of
t

enrolling in a correc-
. -

tional vocational program, consideration for early parole was

regarded as an advantage by 51.50% of the adult group (Table 25)..

Only 15.70% of the youth considered this to be an advantage .

(Table 26). Both groups agreed en the following benefits; good

way to paps the time (youth, 85.20%; adult, 81.80%), le1arning

skills for a job after release,(youth,79%; adult; 69.70%), and
,

a good work assignment at the institution (youth, 52.40%N4ult,,

60.'60%) - 4

A major queStion addressed the quality of training in

vocational programs. According to Tables 277ind 28, the majority.

(70.81%) rated eir training as ,"good" or "excellent'." Mpre

youth, however, rated their` training higher (75% indicated

"good" or "excellent" versus 51.504 f,r. the Adults).

At the institutional level; TICO represents a,departure

from the general pattern of ratings at the youth facilities.

A comparison across adult institutions reveals that OSR re-

ceived somewhat More unfavorable ratings than ORW.

Table 29 shows that assistance in everyday living was the

most frequent1y,cited post - release advantage of vocational

'training by both youth (37.50%) ana adult (36.40%) groups. How-
.

.ever, both groups contained a number of individuals who main-

tained that their vocational training had "not helped" 'the

after thqir release (youth, 25:70%; adult, 30.300. There was

,some disagreement between the two groups on assistance in mob-

talming a Job," (youth, 11.0%; adult, 21.20 %) and "returning

to school" (youth, 15.10%; adult-,' 9.10%.)t

34
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TABLE 25

,PERCEIVED ADVANTAGES'OF VOCATIONAL PROGRAMS IN OHIO
ADULT CORRECTIONAL FACILITIES

(Frequency and Percent)

Program ''

A4vantages
Little if An Advantage A Moderate Advantage

.

A Big Advantage
,

Not Applicable Total
Frequency Percent Frequency

V
Percent Frequedcy Percent

41.1

Frequency Percent Frequency Percent

_

Consideration
fOr Early Parole

Pay for Being in
Training Program

Learilink gkills

for a Job
After Release

i

Good Work
Assignment at
Institution

-

Better sousing
Area in
Institution-

,

Opportunity to
Work Tn- Study
Release

Increased Free-
dos of Movement
in Institution

.

Good.Way to
-Tess the Time

9

17

10

. 19.

I5

16

.

11

4

27.30.

..
.3.10

30.30

30.30

.

.45.40

.

48.50
_ ,

033.30

12.10

-,

13

3

10

11

..---
,

2

.

6 %,..p..20

1

11

313,40

9.40

30.30

if
33.30

15.20

6.00

33.30

l'

k :
*".....

13

3

.

4

-

16

12,10

- .3-.1a.

$:...

-
i.,.7&''

.
.

39.40

.

27.30

_

9.10

3.10

12.10

_

48.50.

7 .

.. - -
...9..

11 ft..

.044

4 :

.0

3

10
1,

.

14

.

12
0

2

21.20

54..40

'0

9.10

00.30-
....

.

42.40

36.40

6.00

33

32

.e

33

13

' 33

33

33

33

100.00

100.00

r
100.00

ippAio

100.00

.

100.00

100.06

100.00



TABLE 26

PERCEIVED ADVANTAGES OF VOCATIONAL
PROGRAMS IN OHIO YOUTH CORRECTIONAL

FACILITIES
(Frequency and Percent)

Prograa
. .

Advantages
.

..,_.

ttle if Any Advantage A Moderate Advantage Big
. .. .

Advantage Not Applicable Toral
Frequency Percefit

1_

Frequency Percent Frequency Percent FrequencylPercen FrequencylPercent

Consideration
for Early Parole

Pay for Being in
Training Program

learning Skills
for a Job
After Release

Good Work
ASsigfineni at

,institution

sir
Better Housing
Ar4a In v
Institution
.

Opportunity to
:Work on Study
--Release

Increased Free7
Alaa of Novement-

iTistitution

Good.Way to
Pass theMbite

05.

48.

28

.

44

'57'

--,-

. _

53

20

44.50

32.40

18.40

29.90

38.30.

.

35.30

32.20

13.40

t

12

11

48

45

11,

.

11

37

42'

ti

8.20

7.40

31.60

30.60

7.40

7.30

24.80

28.20

t

11

6

72

32

8

20

26

,

85

7.50

4.1Q

47.40

21.80

5.40

13.30

17.40

.

57.00

58

83

4

26

73

46
.

38

2

39./0

56.10

2.60

.

17.70

49.00

-44.00

25.50

1.30

146

148

152

147

149

150

2

149

.

149

100.00

100.00.

100.00

100.00

100.00

.

100.00
.

100.00

11

100.00



TABLE 27

RATING OF CORRECTIONAL VOtATIONAL
PIEOGRAH BY YOUTH STUDY PARTICIPANTS

(Frequency and Percent) ,

Rating of
Program

j
.

. V . T...r:

Frequency Percent Frequency Percent Frequ cent Frequency Percent Frequency Percent

Excellent
. _

Good

Pair

Poor

.

a

2

.

4

4

1

18.18

36..36

36.36

9.09 1.--

7

1

1

0

-

77.78

11.

11.11

'0

23

56

20

4

22.33

54.37

19.42

X3.88

/

12

9

7

1

41.38

31.03

24.141

3.45

%
44

70

32

6

28.95
,..--

46.05

21.05

3.95

Total 11 100.00 9 100.00' 103 100.00 29 1 100.00 152 100.00

I

TABLE 28

RATING OP CORRECTIONAL VOCATIONAL PROGRAM
BY'ADULT STUDY PARTICIPANTS -

(Frequency and Percent)

Rating of
Progrtha

a_
ORI/ OSR Total

Frequency Percent Frequency Percent Frequency Percent

_

Excellent

Good

Fair 4'

Poor
44

2

9

3

4

11.10

50.00

16.70

22.24

5

,1

7

2

.
33.30

..,

6.70

46.70

13.30

.7

10

10

6

21.20

304\30

30.30
. . _
18 . 20

Total.- 18
c?

f00,09 15 100.00 . 33 100.00

51

I

P
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TABLE 29

PERCEIVED ADVANTAGES OF CORRECTIONAL VOCATIONAL PROGRAMS
TO STUDY PARTICIVANTS AFTER RELEASE

(Frequency and Percent)

Program
Advantages .

Youth Adult Total
Frequency Percent Frequency Percent Frequency Percent

Obtaining A Job 17 11.20 7 21.20 24 13.00

Returning to School

t -
Everyday Living

23

57

15.10

37.50

3

12

9.10'

36.40

- 26

69

14.00

.37.30 N

Othe'r. 18.40 3 *9.10 31 16.80

Ha's NO-t Helped 39 25.70 10 30.30 49 26.50

Youth n = 352
Adult n = 33
Total n = 1.85

r



*

.4. Finally, the interviewees were reqUested t4ugge,st

improveMents in vocational programs. Table 30 represents the

eight most frequently cited,suggestions. Approximately 18%

of the responses suggested improvements in. the quantity,or

quality of equipment.. "Job placement assistance" accounted tbr

8.91% of'thekesponses.

:Employment Experiences

In this section, findings are presented relative to the

.employment eXperienaed of study participants and the relation-
,

\
experiencesship between thbse and correctional vocational

education programs. inform'ation was obtained from Form B

which Was'administeed to those who had worked for any-period

AlJe timp.after't -ir release.

to e t -tatus

Approximately 61% of the sample had.been employed at some_

time sifter their release from a cp!rreqional-fcility (Table 31)..

Youth and adults did not differ greatly in this regard. How-
. . J

.

dyer, at the time-of the interview, 58 youth and 12 adults

weremploYed at full-time Od.pad!--time jobs (Tables 32 and
,

.. .
,

33). These numbers represented, only 38.163 and 36.36% of
....-",

the
,,-- .

.

total youth and; adult saRple respectively. Of 052 inter-
.

viewedr 31 youth (20.39%) and 10 adults (30.30%)' held full-
y

time job's» Another 27 yOuth'(17.7§%) and-2.adults (6.06%)

had part-

,
. .

ht( ime jobs. 5f thbse currently working, almost all
_

(94 -30% .had heldtheir §,.tlbs for five months or less (Table 34).

439
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TABU. 30

'EIGHT'MOST FREQUENTLY CITED SUGGESTIONS
FOR, IMPROVING CORRECTrONAL PROGRAMS

`(= 258)
.

1. Better Equipment and Supplies -,
,

2. Job- Placement sis
3. More Equipment and Sup

Larger. Facilitkes

5. Ful1DadIograMraing
, .

6. More 'Practice] AMalisticiA Aelited
Work '.

. . ...
,

. ,.. , .
. 'Programs are Very,-*Good

,

More Qdalified Instructois
....

4

Frequency -Percent--

as 9.69

23 8.91

17 6 .59

16 .6 .20

16 6 .20

.16 6.20
. .

15 5.81

1."1.*-

4
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k ?AIME 31

EMPLOY1IENT STATUS
(Vrequenc§- and Percent)

I

4'6

t

Ekployient
5Status

3 -

Youth
. Adult To 1-

PercentFrequeny
n

Percent % Frequency Percent Frequency

Employed Since %''
Release

Not Employed
Since Release

, 95

- 57

.

i

62.50

37.50

17,
. -

, a

16 .

51:1.70

48.50
.

112
_

_

73
.

63,50

\
39.50

Tolal
. _

152 103:30

.

34 100.00
1

185

-
1po.00

-

re

TABLE 32 .

CURRMT.EMPLOYMNT STATUS'-0P
YOUTH STUDY PARTICIPANTS
(Frequency and Percent) a

Are

4

Employment
Status 40.0. /

,___
Youth

Tzar Scioto 'image Fairfield' Indian River Totirl.
Frequency' Percent Frequency Percent Frequency. Percent Frequency Percent Freq..,ence Per'*erit'

_Working Fu
Ilse %

diforkibg Part
Time

-

Not Working
._' But Looking
V For WOrk -

. ,

Jot Working
And Not
looking- _

1 -For Work
..

.

*

,..

3

2

1

' 37.50
*

25'.00
-

25:00 '-

tik
12.50

, -,
"

.

.,

.

.

-

0

0

.

.

0

0

75.00

-

25.00

' ..

22

21

.

,19

3

,

33.85

32.11

'29.23
-

4.621

.

..

..

6

.

4
.,

6

I.

35.29

23.53

35.29

'

5.88

31

-
27 is

30

6

32.98

28.72

31.91

A

6.38-

.

Toth.- .. ., 100.00
t.

I

. 4
It,

100;00 6 % 100.00 17 100.00 . 94 _...

...0'-
100.00

*

56

ti



TABLE 33

CURRENT EMPLOYMENT STATUS OF
ADULT STUDY PARTICIPANTS
.(Frequency and Percent)

Employment
Status

Adult
wet OSR Total

Frequency Percent Frequency I Percent Freauericy e._rcent
. .

Working F411 Time

.

Working Part Time
-
NUorking But .

king forWoqc

Not Working -And
Not Looking For
Work - ,

.
.

6

2-
.

1

60.00.

20.00

10.00

10.00

4

0

3

0

'

57.10

0
.

... .

44.Z1)

.:.:

'0

.

i

.

10

2

4

1

58,80

11.80

23.50

5.90

Total ...' 10 100.00
.

7 100.00 17 100.00

fr

TABLE 34
Jr

NUMBER OP MoNTES WORKINg'ON CURRENT JOB
(Frequency and Percent)

4

Number of Months`'
Youth Adult Toil

--Percentfrequency Percent Frequency Percent Frequendy

.

3. .

4

5 i

1; 6

- ...., 7

, 2e

.
--22'

8
--,-

12

. 8
.

A

1

'

.

38.60

14.00

21.10 .

14.00.

7.00

3.80

1.80 ,-

'1.80

6

1

3

0

2

1

0

'0'

46.10

7.70

23.10

0*

.15.40

. 7.70

0'. .

0

s

.

28

9

15

8

6.

2

1

1
-1/4

40.00

12.90

21.40

11.40

8.60

2.90

1.40'

1.40

. _---_-

Total
_ .

57 .., 190.00 -11

.

100.00 70 100.00

42 =#
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Assistance in..Obtainimi EmployMent .t...

S
A

Jobs had been arranged at the time of-release for 20% of

those employed at the time of the interview. Arrangements for

youth. were' higher (23t21%) than for` adults (7.14%).: When asked

about idaividual assistance in obtaining employment; 39 youth

(60.94%) and 6 adults 06.15t) mentioned, parents, other

relatives;. and -friends. Only four mentioned the State

Employment Service. Approximately half the adults and 16% of

the youtt stated they obtained employment through their own

efforts without professiohal assistance (Table 35).

Earnings

Over half (57.90%).of the youth were earning between

$26 and $100 per yeek at their current part-time or full-time

jobs (Table 361. Wages for 53.80% of the adults with current

full- or part-time jobp.rafi4ed from $76 to $125 tier,week.

These data suggest a relatively Modest income on an annual

basis.- M9dest Incomps explain,'*perhaps, why less than one-

fourth of the sample (youth, 23.70%; adult, 13.10%) indicated

thiy were very saOsfiedwith-their jobs (Table 37). About

half of each group!'(y.auth, 50.80%; adult, 46.10%) maintained'

that their jobspbre,satisfactoVy.-
-

.

Problems Connected with:Job

When asked about prob].ns connected With their current jobs,

low pay was mentioned most frequently by yolith (15.50%) and

,urtinterestizig -lob by adults ¶23.10%) as "big Problems" ATables 38
ar

43
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TABLE 35
At

SOURCES OP-ASSISTANCE IN OBTAINING
CURRENT JOB

(Frequency and Percent)

0
,

Sourtes.of * Youth Adult

.

',Total
Assiftance Frequency Percent Frequency Percent Frequency Percent

Vocational
Teacher 2 3.13

. ,

0 0 2 2.60
L

Counselor 0 - 0 0 0 0 0

Social Worker 0 0 0 0 0 0 .

Vocational 0 0 0 0 0 0
Superyisor _

,

l ..

Parents , 15 23.44 1 7.70 16 e.80
Spouse - A 0 0 ' 0 0 - 0

Other Relatives 8' 12.50 -- 4 30.80 . '12 15.60

Friends 16 25.00 1 7.70 17 22.10

State Employpent 3 4.69 1 7.70 - 4 5.20'
Service

*
.

.
.

Own Efforts-No,- 10 15.63. 6 46.10 M. 16 20.80
Help .

. '
.

.

,

'Other 10 15.63 0 0 10 12.90

Total 64 100.00 13 100.00 77 100.00
*

-TABLE 36

WMEXLX=WAGES ON
JOB CURRENTLY HELD

(Frequency and Percent)

Weelarliages

.

Youth H Adult Total -

Frequency. Percent Frequency
.

frPercent Frequency Percent

: Q- 25

26 - 50

51 - 75.

76 - 100

101 - 125

126 - 150

2i5 P. 175

176 - 200.

201 - 225

,.

' -

2

13.

9

11

..

i A

.
6 .

31

3

1.51

22.81

15.79

19.30

14.04

10.53

5.26

= 5.26

*1.51

r

1

4

3
,

i

1

'1

0

1

7.79

. 7.70

7.70 4

30.70

23.10
.

7.70

7.70

0

7.70

3

14

10

15

11

11101;"/ -

4

3

i

4.30

20.00

14.30

21.40

15.70

10.00

5.70

4.30

4.30.*i.tal.
.

57
,

-

100.00 13 180.00 70 100.00
.

.44

41.



TABLE 37.

,SATdiSFACTIOBT)itTB r-

i

CURRENT-30B
(Frequency and Percent)

. .

.

Level of
Satisfaction

Youth
.

' Adult
\.... .-

ota1frequency Percent Frequency Percent FreV41: Percent

Very such 14 . 23.70 3 23.10 17 23.60

Satisfied 30 50.80 6 46.10 36 50.00

Not Satisfied 14 23.70 3 23.10 ' 17 23.60

Completely.,
Dissatisfied

1, 1.70
.

1 7.70 2 2.80

_ e
.

Total 59 100.00 13 100.00 72 100.00

TABLE 38 .

11.03Lai ARIAS tit CURRENT JOB AS
1AEZEEIVWD BY YOU/11 STUDY PARTICIPANTS

(Frequency and Percent)

,

pi

.

Fr Obi= Areas Little If Any.'Pin bleu Adtoderate Problem. A Me Problem Total
Frequency gattent ,. Frequency Percent Frequency' Percent Frequency 1 Percent

Meeting ?reduction/10er-
fonaince Requireaents

4
Employer Relations

Coworker lelations-',

Transportation

Pork Schedule Limiting
RucationaIlfppor-

. fealties =

1,14tecI Opportunities
for Advancement .

,
-low ray

4._ ,
iniatersotiat

'kicker_

.
58 t.'

1

..., 56
A

55

53

51'

41t,.. ,
32 -

, 42

98.30

. .

96.60

94.80 .

r 89.80

86.40

70.70
. ,

56.90

71.20

a

2

2

5

7

.
11

.

16

13

o

1:70

3.40

3.40

8:50

11.90

19.00

. .
27:60 _

22.00

a ,

*

'

0

0

1

1

1

6

9

4

a

.
0

1.70

r 1.70

1.70

10.36,
.

15 50!

.

6.80

0

-

-

le

58

58

59

59

58

58

59 .

0

100.03 '

100.00
`

- 100.00

100.00

100.00

100:00

100.00

100.00

0



TABLE 39

PROBLEM AREAS ON CURRENT JOB AS
PERCEIVED BY ADULT STUDY PARTICIPANTS

(Frequency and Percent)

Problem Areas

-

Little If Any Problem A Moderate Problem A Big Problem Total
Frequency Percent Frequency Percent

.

Frequency Percent Frequency Percent

Meeting Production /Per
foraance Requirements

Employer Relations

Coworker Relations
i

Transportation l

Work'Scheduli'llmiting
Educational Oppor-
tunities

,
-.1

LimitM-Opportimities
or Advancement

Low Pay

Uninteresting Work
,

Other

E

11

13

33:

10

-8-

.

.

10

6

.8

0

84.60

100.00

100.00

/-

76,90

66.60

76.90

46.10

61.50

0

r
.

2

0

0

2 .

2

.2

5

,Z

0

15.40.

0

0

15.40

16.70

15.40

38.50

15.40

0

0

0

0

1

2

1
,.

2

3

a

0

O.'

0

7.70
. .

16.70

7.70

15.40

23.10

0

13

13

13'

13

12

. 13 -

- /73-

13/

0.

100.00

40.00

iocr.bo

100.00
_

100.00

,...,

. /

1-00:00

100.00

100.00

o



d 39Y Cther,major problem areas for youth were limited

Oppyttunitiesfor advancement (10.30%) and uninteresting job

(6.20 %). Adult also viewed a work schedule limiting educi-

tional opporturiltie (16.70%) and low pay 15:40%) as big.

problem areas.11"MoOl?rate problem" areas show a similar pattern
. .

but with higherrpquencies trrazk hose for "big problem" areas.

The majority of the responses were.compiled for the "littlebif

any problem" category.

Relationship of Job to Training

This]pection focuses on the extent to which students

obtained jobs in the same or related areas of correctional

vocational training and how that training contributed to

their performance on the job.

None of the adults and,only 7 (11.86%) the youth

obtained jobs in the "same" or "highly related" occupational

areas which training was received (Table 40). Reasons

for the lack of agreement between training received and employ-

went include the. following:

1. _difficulty in locatingyork'in occupational area
lyouth,-32.20%; adult, 7.70%);

disinterest ir4occupational area (youth, 5.08i;
adult, 23.10 %); and

3. inadequate amount of training in occupational
area (youth, ,6.78k; adu t, 23.10,%) .

,Thig finding explains whytno e of the adults and only ,8

(13.60%) youth stated they used "all" Or "mast" of their

training on current jobs.. f = ,

4

-
.
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TABLE 40

RELATIONSHIP BETWEEN CURRENT POST-RELEASE JOB
AND CORRECTIONAL VOCATION:41, PROGRAM,

(Frequency and Percent)

a

Relationship
Youth

. .

Adult Total
Frequency Percent Frequency Percdnt Frequency Percent

Same Field

Highly-Related

Somewhat Related

Not Related -
Couldn't Locate
Employment

not R4ated - No
Interestf

Not Related - Low
Pay

Not Related -
Minimum= Training
Received . ,

Net Related - ''

Entrance =-

Requi ehents

1

,

6

1

10

19

3

0

4

.

0

410

-6

0.17

L.69

16.-95

32.20'

5.08

b

.

6.78

0' -

0

16.p5

10.17

0-

0

2

1

3

0

3
,

0
_

0

1

0

0

15.40

7.70

23.10

. 0

23.0

0

0

23.10

7.70

.

,

.

,

..

4

6

1

1.2--

20

6

0

7

,

0

0

13

7

8.3

1.40

16.70

27.80

.

8.3b
._ -

1p

,

9.70

0

0

18.10
o

9.70

Not' lated -
Employer/Cosiorke
Relations

Not Related --Otlie4 '

N4 Related -r. No'.

Response '

Total
, .

59 -10q.clo 1 100.00 72 1._00
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I
84

From a different perspe6tive, 37 youth (62.70%) and 11

adults 484.62%) felt they were using "none" of their correc.-

tional vocational training 'on currtipt jobs (Table 411. Similarly,

39 youth (68.40%1 and 11 adults (91.66%) rated the extent to

which the correctional vocational program helped them meet the

demands of the job from "fair" to "poor" (Table 42). About

one- fourth of the total sample (27.54%) perceived the, extent of

help as "good" or "excellent."

Prearranged Job. .

Although the focus in post-release employment was on

current job experiences, data were also coll,,Qted:on those .41

jobs arranged prior to release but not held at the time-of

the interview. Table 43 shows that 20 youth and 1 adurt

had such prearranged jobs but that 4 of the youth "rejected"

the job. Further, only I of the 20 jdf::::e reported to be

"highly"-related" or in the "same" occupational area as the

correctional training received (Table 44
,

frequently offered for this incongruencis that related

The reason most

L,loyanent could, not be located. About 84% of these jobs

lasted threemonths or less (Table 45). In general, the

percentage of jobs prearranged and the relationship to

correctional training was similar for both current jObs and

jpbs held prior to the .interview.
a - .



TABLE 41

DEGREE TO WHICH CORRECTIONAL VOCATIONAle
TRAINING IS USED ON JOB CURRENTLY HELD

(Frequency and Percent)

7.

Degree of Use
..

- N

. Youth Adult. Total
Frequency Percent Frequency Percent Frequency Percent

.
.

Use All Training -- 4 6.80 0 - 0` 4 -5.56 1

. .

Use Host Ttaihing 4 -6.80 0 0 4 5.56

Use.Some Training 14 23.70 '2 15.38 16 22.22

Use None of 37 62.70 ,11 48 66.67

Training
1/84.62.

Total. 59 100.00 13 100.00 .72 100.00

TABLE 42

EXTENT TO WHICH CORRECTIONAL VOCATIONAL TRAINING
MEETS DEMANDS OF JOB CURRENTLY 'MD /

(Freqiency and Percent)

Rating To:2th Adult Total
Frequency Percent . Frequency Percent Frequency Percent,

Ct-
l!tccellent---__:
.e--_---_.

Good..

Fair-1
.._

Poor-

.- 16_

13.

I 126-'

3.50 ,

28.10. .

22.80

45.60

1

0 ,

4

7

8.33

O.

33.33

58.33

3

16 ,

17

, 33

4.35

23.19

.24.64

47.84

-116t 1 I :57= 100.00
.

- 112 100.00 69 100.00

.10

.



'IL- TABLE 43

JOBS ARRANGED
XT TIME OF RELEASE

(Frequency and Percent)'

Job
Arrangements

' Youth Adult Total
Frequency Percent Frequency PeiCent Frequency Perdent

Yes -VAccepted

Yes - Rejected

No
t

16

4

63

4'

19.30
1F
,,

4.80

- 75.90

1

0 -

15

- 6.30

0

93.70

17

4

78

.
17.20

4.00

78.80

Total
Y

83 100.00 76 100.00 99 100.00

V

. TABLE 44

-RELATIONSHIP 3EIWEEN TYPE OF PREAFiRANGED
JOB AND CORRECTIONAL VOCATIONAL PROGRAMS

(Frequency and Percent)

Type of
Relationship

Youth
...- .--Adult

TO -a 1
Frequency Percent frequency

.

Report Frequency Report

Same Field

BAWL:kr-Related

Somewhat Related .0

Not Related
Coundn't Locate
Employmept .

.

Not Related -
No Interest' 17

Not Related -
Low Pay

IrotRelated - -

Minimum Training

Not Related -
Tntrance .

.01'Requirements

Not Relatd--
,Employer4poworker
Relations

.

Not Related= - Other
.

0.
..

Nob Relates -
No Response

'
.

.. .

3
IL

1

.

, 2

6

2

w

0

0'

.

j

0

15.79 *-

5126
-

10/53

I1.58

10.53

0

. , .

5.26

, 0
/ ,

0

5.26

.15.79
.

0

'
..

i

0

-,.' 0 .,
.

0

..
0

.

.0
-
,

0

0

1

..

-

0

0

0

.
0

1'0

0

0 .

0

,

,

OR
)

0 ,

.
* .

- - -

100.00

.

\.//

. 0

-..

0
.

0

---/

,

,

i

.

3

1.

2

6

2

0

2

D

1

3

0

,

15.00

5.00

10.00

30.00

10.00.

0

10.00
,

0

5.00 .

.

15.00

0

Total .
"19 1,100.011

. ,

0
1 .106.00 20 100.00

51



MONTHS - WORKED
ON PREARRANGED JOB

1-1tFrequency- and Perdent).

Months
,

-

1,

.

,

V. .

Youth
.

Adtilt - Total
Frequency Percent Frequency Percent Frequency Percent

.

1
-

2

,3 -i

4.
5.`,.

.-8

9 !

.

-\

..,
e

*

..

L...../

7 ,
*

1

_
5

1
,

0.

0

0 <,

1
.

1

3e. 90
.. '

16.70

ge7.80
..

5.60.

0 .4,

0 :

, 0

5.60

5.6I

. .,

.

.--

.

OP -..i f

1

6

0

0 -
.

. , 0

0

- *
' 0.

a

0

100.00

"(1,

d

. -., 0

.. 0
- t :

0

0

0 .

1

4

0

- - 0

. 0

/14
- .

z

. 1
-

36.80
.

21.10

26.30

5.30
..

0
.

0
.

0

5.30

'.5.3cri.

Total*
, .

.

. . .,
. v

18

'II

.

100. 00 100.00 19
I

1.00:00

t

ti

0

r e

w

41 t

e

e

63
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educational E$157ftences
rer.

,The two general topics that comprise interview Form C

are discussed in this section: .{1) 'Relationship of Current

Cclurse of Study to Correctional Vocational TrSining and

(2) SchoOl-idjustMent.

Tablev46 reveals that 36 respOndents (19.46%) were en-

rolled in 'some type of educational institution. Of these 36

individuals, only 1 adult elected to pursue additivil edu -

cation. Enrollment figures for the youth, facilities can be

located inTable 47.

-4.
%Relationtlip of. Current Course of Study to Correctional

Vocational Training w

Of the 3'L respondents who-designated their current edu-

r cational4program,16 (53.30%) were parsuing'a .vocational-
-

course df study (Table 48). Eight students (26.70%) selected.a

-general program in secondary school.

Comparing-,,students' present educational programs to

-.*..**-their,correctional vocationa l programs,' Table 49 shows that
.

10 (30.30%) cbafacterized their current program as-the "same

field"'or a "highly related" field. ..The "somewhat related"
IL

..-
category comprised 21.2 'b% of the responses. SE-dan stuOefits

- , .
/

48.50%) mentioned that:theli.present course pf,tpdy was
, -.# .

not related" to their correctional -vocational training.

44

,
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. TABLE 46

ENROLLMENT.
IN POST- BELkASE EDUCATION PROGRAMS

(Frequency and Percent)

Enrollment -*

Status

,

Youth -/ Adult

.

Total
,Frequency Percent Frequency Percent Frequency Percent

Enrolled

Not Enrolled

35

117

23.00

77.00

1

32

3.03

- 96.97

36

149

19.46

80.54
.., .._

Total_ . 152 1. 100.00 33 100.00 1V5 100.00

.=OZIT -VI POST-RELEASE
ON PROGRAS By TO=

4STUDT PARTICIPANTS
requepcy and Percent)

r
E

EniollSeat

Status

1/C0

.

.
'Scioto VIllage Fairfield Indian River Total

Frequency Percent Frequency I:Percent
...

Frequency erten Frequency i Percent Frequency f Percent.

Enropei

Jot Zurolled

, -18.18

'81.82
-------

1=

A -

13.11
.

88,89

23

75

27.18

72.82

4.

25

It

13.79

86.21-

35 .

,

117 s :

.23.03

76297

T . -100.00
, =

. 100.00 103
_

100.00
-

29 100.00' 152

..,

I 100.00



TABLE 48

ENROLLMENT IN POST-RELEASE
EDUCATIONAL PROGRAMS
(Frequency mat Percent)

Type of
Education Plan

.

Youth Adult Total
Frequency Percent Frequency Percent Frequency-

r

percent

Secondary School -
General

Vocational Education

Secondary School -
College Preparation.

College - General t

GED .

Secondary School -
Business

Secondary School -
OWE

Special 'Education
zi

i

8

15

0

1

- 9

2

2

1

:

--ti

.

27.60

51.4

.//

3.40

W

6.90

6.90

3.40
.

0

1

-------T.?

0

0-

0

0,

0

100.00 -

0

0
.

. 0

0

0

0

'

.

8.

16

0

1

, 0

2

2

-I

26.70

53.30"

0

'3.30

0

6.70

.

6.70

3.10
a

Total

,

29. 100.00

,_ -
1 100.00 30 100.00

.TABLE 49

RELATIONSHIP OF POST-RELEASE EDUCATIONAL PROGRAM
TO-CORRECT/ORAL VOCATIONAL PROGRAM

(Frequefty andPercen0

Degree abf RelatiOnship .

. .

.
:..

Yetth
.

Adult
.

1177
Percent 'Frequency Percent Frequemy Percect,

Saskriem 9 28.10o o -.! o -
,

. A. 27.30
Iiitfily Related 1 3.10 0- 0 1 3.60
swath* -.plated

Salt itaitibmi

, A . 7

.

21.90

46.90

0

- 1

8.

. 100.00

.7

16

21.20

48.50

.

i
32. . - 100:00 1 100.00 100.00

_

-*55 72
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sChool Adjustment
.

As Table 50 illustrates, very few students reported

pro.
13

lems in their new school environment. Course content

-was indicated as a moderate problem by 9 individuals t28.13%).

Other factors such as school relatispships, homework, an

tests received minor attention as perceived problem areas.

Regardiiig the-transfer of correctional vocational program

houts,'one-third of the students maintained that the Credit

they received allowed them to omit "part or all of a semester

of study" (Table 51). Six (18.196.): received no credit for

their preyious vocational training.- In addition, institutional

vocational credit permitted some students to "meet program

entrance requirements" (12.12%) and others to "enter advanced

programs" (12.12%). 0
One'final analysis. showed -that 58.20% of the sample per-

a .
.. ,.

.ceived a clear-advantage over their current classmates directly

attributable to their correctional vocational program. Con-
-

versely, 41.20Trceived no such advantage ring from

theiw institutional vocational training.-

Adjustment SinceReleasev,
.'

...

An attempt as glade to explore the relative magilitude

'4,-.E general problem areas that.cOnfronted ex-offenders upon 1

parole. 'Information for this section was obtained from Form A,
*

Part 11.

56,

--or



TABLE 50

FEROEIVED PROBLEMS ER REGULAR
SOBOOL ENVIROBOEBT

(Frequency and Percent)

.

Tercelved Problems

1

ittle If Any Problem A Moderate Problem

_

A Big Problem Total
Frequency Percent Frequency

i

Percent. Frequency] Percent Frequency Percent

Completing Bommuork on 24 75.00 5 15.63 3, 9.38 ' 32 100.00
Time. .

.

Relationship via., 25 78.13 6 18.75 1 3.13 32 100.00
Instructor

Relationship with 30 -' 93.75 2 , 6.25 0 0 32 100.00
Studeits . -

Course Content .. 23 71.88 9 28.13 0 0 32 100.00

Tests ' 25 78.13 6 18.75 1 3.13 32 100.00
. .

Transportation 30 93.75 2 6.75 0 0 32 100.00

Course Schedule Limits 25 78.13 5 15.63 2 6.25 32 100.00
'Job Opportunities

Other 1 50.00 0 - 0 1 50.00 2

,

100.00

TABLE 51

TYPE Q? POST - RELEASE cRaarr ALWWED FOR SOURS COMPLETED
IR CORRECTIONAL VOCATIONAL PROGRAM

(Frecluencl., and Percent)
A

Type of Credit Youth
.

Adult To4- 1
Frequency 1 Percent Frequency / Percent Frequency Percent

No *credit

Permitted Student to
Enter Advanced -

1 Program
. .

Permitted Student to .Mt'ee Entrance
Requirements'

Permitted Student to
Skip Part or All of
a flidefmtar of Study

Other

.

5

4

,11

.

15.63

12.50

.

12.50

34.38

23.00 7

,

f 0

0

0

-

100.00

0

I

'' 0
,

0

Chl

.

It

..,

-,---

'6

4

F

11
,

8 ,

18.18

12.12

.

12.12

33.33.

,
-.

24.24

Tote/ 3i ' 100.00 0
.

l' 100.00'
. /)i-k 100.00



a

, Sources of Mohey_

TA first area explored was financial resources. Table 52

shows that for youth ex-offenders, ithemost frequently men-
.

tioned resource categories and their percentages were: parents,

61.20%;. job* earnings, 49.30%; other relatives, -8.60%,

savings, 7.20%; and welfare, 7.20%.: Of the 11 participants

who stated they were on welfare, 7 were from Scioto Village

which represented 78% of the participants contacted from that

facilit

Ad sits presented a slightly different profile in terms of
,,

their financial resources. The most frequeatly mentioned cate-.
. . .,.._

gories and their percentages were: job eb.4-iftgi", 42.42%;
. ':- _..

.welfare, 30.30%; parents, 24.24%;, other relatives, .1.5 %;
: .

. ,.

and friends, 15.15%. In general, parents and job earnings
..

. k
inked nighest for youth while job earnings, welfare, and

parents ranked highest for adults.

Sources of Eelp to Pay-for Living Expenses

Participants were asked to,identify the sources from which,

they received help to pay for housing, food, and clothing ex-
,

Tenses. :Talle.53 shoWs.that for yduth, parents were cited

most frequently as_sources of help for all three' categories of

living expenses: housing, 79.60%; foopd: 78.90%; and clothing,

68.40%. -As ddirJ4ed" in Table 54., adults also'received

. Issistance most frequenily from parents but the percentagei

e lower compared to youth: housing, 33.33%; food, 33.33%;

.4. 75

ono
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TABLE 52

SOURCES or INCOME
AFTER RELEASE

(Frequency and Percent)

4

Sources of
Income

I

Youth Adult

7

Total
Frequency Percent Fmguency Percent

.

Frequency Percent
.I

JO Earnings 75 49.30-' 14. 42.42 89 48.11
. ,

Savings 11 7.20 '' 3 9.09' 14 7.57

Spouse 200 3 9.09. 4
6 3.24-3

Friends 6 3.90 5 15.15 ..t1 . 5.95

Parents 93 61.20 8 24.24 1"- dol 54.59

Other Relatives --- 13-- 8.60 5 .15.15 28 9.73

Veteran Benefits 1 .70 2 6.06 . 3 ' 1.62

Welfare 1.1 7.20 10 30.30 21 11.35

Other

]

18 11.80 5 15.15 23 12.43

V

Youth n = 152
Adult n 33
Total -n It 185

243,LE 53

HELP REarem FOR LIVING MENSES BY
TOMB SUM PAMICIPANTS*
(Frequency and Percent) ,

.
... -Does Not

Souiics UT
. Sousing Food clothing Apply

IdelO Fregsemcy-Percenf Frequency Percent Frequemcy!Perceut Frequency Perr-ut_
""4

) - 4.--, .
, Sfelngs ,2 .30*

.e- s

1.30 7 4.60 i_...r....__2, 53.90

Spouse - 2.00 q_____; 2.910 , 3 2.00 - 00 55.60

. "fiend* 2 -1;30 2 1.30 .2. 1.30 79 52.00
-.,.

Parents " 121 79.60 . 120.. 78.90 ...1.04. 68.40 15 9.90
s

totlikulativee 14\ 9.20 ,

-

14 9.20 14, 40.20 68 44.7O

Welfare .. 20 ' 4.60 12 7.90 . 8
5.30 . 72 47.40

-4, ---

Other - '10 4.60 11 7.20 -10. / 6.60 130 , 85.50- 1



TABLE 54
4t

f:

HELP RECEIVED FOR LIVING EXPENSES BY
ADULT STUDY PARTICIPANTS*
(Frequency and Percent)

,
.

Sources of
Help .; .

.

)

Housing
4

Food Clothing
,

.

Does Not
Apply '-

Frequency Percent

I

Frequency
-

Percent Frequency Percent Frequency
4W

Percent

Savings

Spouse

Friends

Parents

Other Relatives

Welfare

-Other

'

/

/

2

t 3

2 ..

11

1

10

5

i

.

6.06

9.09

6. 6

33.3
.

/
J

30.30
ft:

15.15 ,.

.

2

3

2

11

'X

10

5

6.06

9.09

6.06

33.33
I

'' 3..03

30.30

15.15

4

3

1

_10

3

3

11.80

.8.80

. 2.90 .

29.40

8.80

'21.50'

8.80

0

21

23

23

15

23

15

24

61.80

67.60'

67.66

44.10

67.60,

44.10

70.60

..
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and clothing, 29.40%. The next most frequent category idefitified

by adults was welfare with the percentages varying from 24-30%

acrOry expense categories. For youth, other relatives were

Cited after parents as sources for assistance (9.20% for each

of the three categories). -The third most important source of

assistance for youth was welfare with five to eight percent of

the responses indicated across expense categories. Qf these

responseg, approximately_ half were ex-offenders from Scioto

Village. Thus, for youth, parents and relatives were

important. sources of help for everyday expenses, Adults men--,
tioned parents and welfare more frequently.

Problems Since Release.

When asked to identify how much of a problem (i.e.,,little,

modetate, big) each of nine 'Bread were since release, both youth

and adults indicated that "lack of job" and,"lack of money"

preseAted "moderate" to "big problems" (Tables 55 arid '56). For

the youth, 64.50% indicated job, problems and 61.80% indicated

money problems. Adults showed a similar pattern with 63.63%

identifying both job and money problems. In addition,

-approximaely one-fourth of the youth identified family

problems as the ihird most'important Concern while a Similar

percentage of the ad1.?I1s.4ndicated that "public acceptance" was
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TABLE 55

POST-RELEASE ADJUSTHEMPROBLEMS OF
.YOUR STUDY PARTICIPANTS
(Frequency And Percent)

Adjustment J

Problems

Little If Any Problem A Moderate Problem A Big Problem Total

Frequency
-

Percent
a

' Frequency 'Percent Frequency Percent Frequency Percent

Belly Problems 111 76.00
.

27
-

18.50 8 5.50 '146 100.00

Housing 129 87.20 13 8.80 6 4.10 148 100.00

Public Acceptince' 120 81.10 21 14.20 7 4.70 148 100.00

'Alcohol 134 92.40 '8 5.50 . 3' 2.10 145 100.00

Drugs 141 96.60 4 2.70 ' 1 .70 146 100.00

Companions 123 84.2,0".- 19 13.00 . 4 2.70 146 100.00

Lira oftknley. 57 38.30- 46 30.90 46 30.90 149 100.00

Lack of Job . 53 35.60 -39 26.20 57 18.30 149 100.00

Parole 129 87.80 15 10.20 3 2.00 147 100.00
Restrictions

r

Other 5 33.30 4 26.70 6 40.00 15 100.00
- .

TABLE 56

POST - RELEASE ADJUSELEEFF PROBLEMS OF
. ADULT STUDPARtICIPANTS

(Frequency and Percent)

Adjustment Problems' Little If Any Emblem A Moderate Problem A Big Problem Total
Frequency

.,/

Pqrcent Frequency Percent Frequency Percent Frequency 1 Percent

/sally Problems

'Mousing-.

Public Acceptance
- .

Alcebol
-

Drugs =s

4.,

.Ctispanions
.

tacit of Money'

1.sciF of Job ..

4-rar, a ,--

Parcii Restrictions

;Other

.,-

-'

,

'

30

30
.

125

-

24
.
.

31

32

12

12 ,

29

' -. 4:

..--

90.91

90.91

75.76
.

84.85

93.94

. 96.97.

36.36

:36.36

81.88

80.00

. r.

-

2

1

7

4

'2

1

8

5

4

0

2,

.

-

.0

6.06

3.03 .

71.21 .

12.12

6.06'

' 3.03

24.24

15.15

'12.12

6

1

2

i

1

0

0\
13

16

0
-

3.03

6.06

3.03

3.03

0

0

39.39

48.48

0 1

20.00

$ 33

33

33
41P"

400

'33

. 33
0

\33

. 33

33 ..

S .

1 100.00

160.00

100.00

100,06

100.00

100.09

100.00

100.00

100.90

- 100.00
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ProblemitObtaining a Job

What problems do ex-offerfderSperCeive in obtaining employ-

ment? Both youth aril adults ranked eight problem areas very

similarly (Tables 57
/-

tioned areas were:

and 58). The:-four most frequently men-

institutional record (youth,- 68.90%;

adult, 87.88%).; lack of training or education (youth, 554.4%;

-adult, 72,72%);. :lack,of experiences,.4youth., 53.40%; adult,

66.66%); and transportation (youth, 49%; adult, 54.54%). The

four retaining areas in decreasing order of importance for

--youth were ,ager, bonding, lack of help from others, and

parole restrictions.' For adults,- the four remaining areas
, -

were bonding, lack Of help from others, -age, and parole

restrictibns.

Problems Returning to School

When asked about problems entering?free-world schools,

both-youth and adults agreed 1...at "lack of money" was of
-..

primary concern (youth, 47.24; adult, 69 70%-Tables 59 and

"60). Other problem areas for-yuth in order of response

y-were: institutional record c, 35.60%; lack of help

others,- .31.70U `entry re irements, -31420%;"and trans,

frequ

froM

portation, 29-.50$. Addition roblentareas.identified by

ad'ults incl
..'
uded transportation, 53.13%;

-45.45%; institutional record,, 36.36%;

.

others, -39.39%. ,

,entry requirements,

and lack of help from
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fABLE 57

PROBLEMS IWOBTAINING JOBS AS
! PERCEIVED RY -YOUTH STUDY PARTICIPAN

(Frequency and Percent)

.

Problems Little If Any Problem A lindeiate Problem ' A Big Problem Total

Frequency Percent , Frequency Percent Frequenoy Percent Frequency i Percent:

Institutional Record -

.

Bonding .

tack 8? Help,yrom Others

Lack ef 'Experience .f

' Lack of Ic.nining or, 9 -- ---.

Education * -4.

..

Q46
4

.

-Transportation'

.
.Age ' '

.

Parole Restrictions
'

-Other -

Ae

,

,

olo-

,%

1r :

.1

,

,,

46

.f7

'4116

68

5

75

. 79

117

6

'

.

31.10

57.00

5016

46.60

44.50

51.

53:40

79.10

7.50
.1

v",

., .

4

..

'52

30

42

46

'44

3e

39

23

4

~

,

435.10

??.20

:429.00

31.56

10.10
-

'

-21.e0

26.40

1540

25:00

'

-

, ..

50

28

20

32'

37

,

40.,

30
.

8

6

r 33.80
:-.

20.70

13.80t

21;90

25.30.

27.20

20.30

.
5.40_,

, 37.50

.

148

135

145

146

146

144

148

.

148

16

.106.06

100.00

loo:oo

.100.00

100.00

100.00

.100.00

+100.00

100.00

-a

a.

,

4.0

.

TABLE 58,1

PROBLEMS IN OBTAINING JOBS AS. .

PERCEIVED BY ADULT STUDY PARTICIPANTS
Orequepy and Percent)

rs 9

.. ,...,

roblemi 4
. -

.

.

Littl ifl'Any Problem A Moderate Pgblen
.

A AiR'Problem Total '

Pie ncy
-

Peicent
.

Frequency Percent ' FrequendY (Percent Frequency ierceat

100;00

_100.00'

'100.00

100.00

100.06

106.00

foo.qp,
.

100.00.

100.00

utionk 'Re
--..

iliOndrag
v

*
f Help FFM 0thers6

ck, of 14M-fence t ' 'IN-'

.

4-Training or ,t ._:,,

-24uestidb- '
.. _

,7.,- '--_

Transporbstion
, -

.o .

!--

Ag -

- .-;._ .. ,_ -

fgrole-.Restrictions , .

r -I
thefir

.

.-

4

7

19"

11

1V,

15

22

26. ,

0
K

12112

53:1?

. 7,58

.33.31
,

-27.27

45.45
..r.

;1 6.67

i--- 78.79

6 .

.

r

,..

.

.

v

10

7

'10
.

12

8

.10

16

.7,

-0

.

..

!

,

°

30.30

21.88

30.30,

. .36:36

24324

..

.

30.30

36.30,
.r

21.21"
o. - . .

-

.

,

19

8'

AP
4

11110'

10

16

8

1
,

0

1
..

58"-

- 25.00

12.12
. fr.

v.

30.30:
...

28.48

24.24

3.03

.., 0
Or

100 40.:

.33

32

33

33
.

' 33

r
33

33,

t

33

..kir I.

,

41'
.._
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TABLES 59,

'

4

PROBLEMS IN 'RETURNING TO SCHOOL' AS
liERCEIViD'BY YOUTH STUDY PARTICIPANT'S

' (Frequency and Percent)
/ .

(

" *

.
.

Problems:

.

/.

Liptl If Any Problem

..
.

A Moderate PrOblem.

4Is *

A Big Problem'', \ Toeal
. Frequency

.

Percent
.

Frequency
.

,Percent -, Frequency
.4',

Percent ..Flequency Percent
4

'0'i...InstitLaal Record

Lack of Helpliom Others

Entry Requirements
,

Lack ofliZner , /
- .

Transportation

A8e .

. .
Parole Res t ric t ions

Other E'

99

99
.

77'
.

103

'118
.

.

.
126

16

4.4a
. r

68:30'.

68.80
.

0.-

52.70
.

70.50-

81.40'

86.30 -

72.70

.

.

33 *

' 39.,

- 29

44

.23

.
19

Ifi

22.60

w

26.90

s.
20:10

. 30.10'

15.80*

13.10

.12.30

18.20
ti

I

-

.-

'

lid FIN13.00

,
7

.,

1'16- ,

25

' 2% 7.

8

,, .,.' 1*
2

4.80'

lr. 1O

tf7:10

11:70 -;"

5.50
'.--

1.40,

. , 9.10

.

146

145

144

146 -

146

45

16

100.00

".

100.00

100.00

100.OQ

100.00

100.00

10:00 .

100.00

1-/

oin

TABLE 60

PROBLEMS IN RETUR.NINO To. SOKOL AST..
. PERCEIVED $Y ADULT STUDY PARTICIPANTS

(Frequency and ?ercent)

re,

Proilma
,.- -

Little If Any Froble:i A MOderateproblem A Big PrOblem

A 4

Tptal ,-
Frequen Percent' Frequency Percent .Frequency Percent .Frequency Per-int

Institutional Record

Lack of Help FroM°Others-/-
A , '4

Entry Requirements*

LaeR at Monet

TiaaspOitatiod #

Aiq '..` '
..

- t

estrictionsParolk -

,.

otiier
.

,

,

21

26..
'
-14.

.1e., ...i-

15'
/

?6
V.

/8

I

63.64

60%61

54.55 .

30.30

-46./W3.

78.79

.&4 ;85

-100.00.

-

t °.

6

7

.*

6

10

6

5

- ,

0

,

1.

18.18'
,

21.21
.

2444

-. 18,18

31.25

18.18'

15.1
4. '

0
4

.

,

-4

. 7

17.

7

0

-o

18.18

.18.14-

21.21

51.52,

'21:88

3.03

r 0

of -

_

33

33
_

33
4,-

43"

aZ '

133

33

. 1 .

100.00.

1°1.".
4, 100.00'

100.00

r 108.0C

100.00-

100.00

n
100.00'
.

\. *4.5,

.
83

I{

4



. Long-Range Plans-
.i.

Finally, exroffenderS were asked to identify'loP-rangd
_

`plans for employment, rid /or further education. Table 61 shows
- .

,

. .... _that "locating oymentutaccounted for about 44% of the
'

.

responses otovidea. Seeking additional training in their,-
.-

.vpcational area anc.compd leting high school were,

mentioned as futureplans.

TABLE ,61

EX-OFFENDERS' LONG-RANGE PL US OR EMPLOYMENT
AND/OR EDUCATION .,

(Frequency and -Percent),
(n = 18*3)

Frequency Perceet

Locate Employment 80, 43.72

:

2-. ;Complete Training Vocational
Area -

, 35 19.13 .4

Complete High School], 25 13.66
,-

4. Pos-Secondaty Educatipn tio - 14 7.65
_

5 Remain an'Current Job .--9- .4:92-
. - , 4

6:' Seek Bri Assistance7 - 9 4 .92
.

0

. .

7." Ehter Military Services - 7 .3:83*

4 2.19Prpare for

,

d6

.

- 7

41.
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SIIMMAR'Y OF FINDINGS

.

.-
Percdived Program Strengths

.

and Wea%nesses
. .

.. . ar,

Most of ihosyinterviewed were aamitted to their first

program ch ice. The aata'also show that although most studints

had up related experience prior to their correctional vocational

program; attempts were made whenever possible to match student

4ckground.with vocational program.

At least 80% of the students?interviewea rated the quality
.

of instructional personne ighly:' Relatively high ratings also
AW

yere\accorded to teach the extent to which.claseroom

.instruction was coordinated with 'shop activities, and the degree

of personal interest displayed by teaaertintheir stydents.

A majority of studeits viewed vocational program equipment
:. r

and. supplies_positively.' However, some individuals expressed a
.

_ 41.- . .

.4
.

'need for mor:adpguate nventories.
... . .

i Overall impressions of the quality, of training were favoraBre, r
". 1 ,,, s

The majorityi(7W declared the 'training to be good or excellent
. -

and an even higher perdentage admitted that they became interested
o

in the trade as a result of the program. There was some lack of
_

.
.. : , .

,
,

acrossacrps institutions on the degree of program quality,

a.

0

wever.., The major advantages of,voCational programs cited by
- . N a.

1

youth and adult participants were "good way to pass, the timq,"
.... .

,

,"
.

"'% .
_ *- o

6
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(

"learning skills for a job after release," and "assistance in
.

everyday living. Ex-offenders' priorities fox improving insti-

tutional programs were:- (1) impioving equipment and applies;
p -.

f

.(`A

.(2) job placement assistance; And, (3) increasing the_equipment

and supplies inventories. It should be noted that answers to

the open-ended question about program impfovethents included 16

responses (6.20 %r'indicating that no iftproveents were necessary

, due to current program quality.

.Employment Status
0-

The unemployment rate among youth and adults was high. At

-the time of the interview over 60% of the total sample were

unemployed.1u Few obtained.jobs through professional assistance.

Most depended on faMily and friends. Half 'the adults and almost

one-fifth of the youth.found jcibs themselves. Those who were able

to find work-usually did not work in occupational areas for which

they. welEe trained. in correctional vocational programs. It ap-

pe ared/ihat

individuals

and adults

quently As

this _perception coupled--'with the finding that few
v.: ,

. ,

earned ,adore than 1,125 per week .prompted both youth
.

to identity low6paysand uninteresting Work most fre-
.

"moderate" to "big pfoblems" connette4 with

jobs, Sinpe few individuals worked in occupational areai,Ifor

. which they...were tra

jobs was made by th

ed, little or no use. of. training on current

large majgrity ofrworkers

The: data gathered on jobs arranged prior to release wez?e
.,

*similar to data on current jots held. Less than o-filth of

'68
t

1

Be=
a

I



the youth and oply 1 adult accepted prearranged jobs Which, for

the most part, were unrelated to correi.onal vocational training

received. About'84% of those jobs lasted threeemonths or less.
e

Educ4tional Experiences

Approxithately of those interviewed were currently en-.

rolled in an educational institution. Over half of those enrolled,

selected additional,yoqational training.and almost one-third of

those students (30%)eleoted the same program or a program highly,

related to their correctional vocational program:

-Cahcerning school adjustment, students perceived very few
t

-

problems in adaptingrto. heir new school environment. In fact,

60% oethe sample indicated 'an advantage over their, classmates

as a result of their correctional vocational program.
.

Finally, correctional program 'hours were transfetred to other

4
educationWinstitaions.. Vocational credits,p61,0 permitting

students to .enter and advance in their course of study.
I

Adjustment Since Release
_ :

Ex-offenders were confronted' with a number:of adjustments

upon return ti, the "free world." The two most frequently cited
_ I k s

.

problems for both youth and adults were lack of job and laa of

money. When asked about sources of money, parents d job

e$tnings" ranked highest for youth 'while job earnings, welfare,
,

.
. \

.._,' and. parents ranked highest for adglts.! Althdugh ranked Mgt.1
c .

a

.69

1



rel ive_to other financial sources, job earnings were mentioned

by
_ -

less thanshalf the youth and aduit'ex7offenderS. .

-.-.

Important sources of help to pay for living expensed s,.xh as
1

hbusing, Lood and clothing included parents and relatives fo r

th, and parents and welfare kor\adultS.

Obtaining jobs presented another set of problems for ex-

offenders. th youth end'adu: s felt that an institutional

record, lac of training or, education, .ack,of experience, and

lack-of,transbortation were major difficulties in findiig-

employme

Lac 4. money was mention9 most frequently by youth and
. ,

adults as a major-problem encountered in enteringfree-world

schools. .,Other problems frequently cited were-institutional

records, lack ofhelo from others, entry requirements, and

transportation difficulties.

When asked to identify long-range Leans for employment and/cs
f-

A

further_ education, the four mpst frequently cited categories and

their frequencies were: locating employment-030Y, additional
.

training i9vocatiopal_area (35)7completing high seho-pl. (25)/,P,
and entering post-secondary education. 414). ../

4

7

a

70
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r
RECOMMENDATIONS

;.Based on the findings presented in this report, the following

recommendations are offered,to

vocational programs Although

to the study sample, t appears

within the sampling limitations

improve'the iMpact of correctional

these recommendations are dirrectd

at they are also appropriate,

previously discussed, for Many

Youth-Commigsion programs.' Additional follow-up data are

required to sufficiently substantiate these recommendations for -

the Ohio Department of Rehabilitation and 'Correction.

$ .

Establish a Follow-un.System to Improve Data Base

If correctional vocational programs are to provide saleable

occupational skills in.a competitivg job market, -it is 1Mportant
*

to kx Ow. how successAW..ex-offender students have been in cork"-
.,

pAing with bther indj.vidts for jobs and/or additional
6

training. Such information can prOvide. ihmediate feedback tin

,the

4 -

- 2

relevanCy of training tb cUtrent labor market demands as

Las provide .the basis for modifying curriculum to be

_responsive to changes in..techniCal knowlddge and skiiis.'Co-
IX .- .

ordindtion ofagencies,buch asigRC, OYC,,Adult Parole Authority,
, -

1.--,4 .. .
Depart Educatio4,_Division of Vocational EiaucatigR,

. .
.- .

. -, _ . .

'.. i

a



. .

_ _. 1
-: .

'and'other service organizations would. facilitate the folIow-up. ._
_.a

1

4 .

.
OrOCeSS:'

2. Strengthen` Joh. Pfaceriient Service:
.

turrenn job placement services appeared to be inadequate
, . --

: -

for a majority of the ex- offenders Contac-ted,kn this study.

:Effective job,PlceMent should` begin prior to release by pro-
f

Adding more frequent cpn7.agis with community bpsiness,-'ii.n-dustry

and.labar-representatives as offenders are:peing trained.

tacts should be More than pris"tours7and should provide
1

interaction ,between dOmmuni4-4 representatilhas and. offendglis

.- a....1 .

.

concerniiig jobenm.iropmentsf:' skll_and knoOredge requtemen'ts,
,.. . '

' and employment.opportunities. Job placement services shou- ld.
1.-:

. also be coordinated and extended by profetsional personnel for
.0

a peritidrof-time after release

, 1- Many correcti.oma systems have beep gliccessful',in inmolving
/ ,

.
.

,

..,

business and industry in kindirig solutioni to the:problems of
. ....

.- ., .
-..- pi0 placement- for inmates. A study of such-prOgrams should be

.
.

. .

made and a cooperative program initiated with Industrial leaders.

Strengthen Educational Placement Services.

40,

,

One of the more encouraging sets of data involved the _
_. .

. .

cis:is:Ins of ex-dIfenders to continue their education, especially.
1.--' .'

_

-- , ,
. . ,. ,

. vopaLonal education-.* Obviously, certain experiences .within
...--

t, n e

.

cor_ r ectional,i0tiirt. uti,
.

ons-ver.,haps vocational
pdA

ucat i o n--
.

.--

have encouraged the inmates 4 obtain' more education. This is
. . ..

ospec ially
_
true-among the yet h. This phenomenon needs yore

- .y-
., --0.

...,

t

l

4



A

< .. .... .., - ..

_

. .

this..study to determine what factors are influencing this type of
1

.. , 4( /1:
.''

..
,

.. .

ddcision and how A
.,

ncould b4 further ecouriged and facilitated.
,.. f .

Theyedubatonaltguidance and placgment service should then be .

desigpeaccordingly.-

-4. Aroviae 'Fie-emplo5iment Training Program to All Offenders'
%Prior to Release.

.Areas to be covered should' include:
. -. .: *

a. legal awarengs concern..-pgtmost-release
barriers such as'minimium wage laws,,,eployment form
disclosures on criminal history, bonding reguiremeaJz-s,
transferrability of vocational. program credit, etc.;

b.

c.

orientation to
securing Jobs;

coping g-skills
guidelines,
forms, etc.; -

successful/tech ues of iodating and

such as mbney management, consumer shopping
uction-oh completing jot; application

-, L"
d. _okipntatron to educational -opportunities in secondary .

and post-secondary including assistance
grants such as B4sic al:cation Opportunity Grants;

,employer relations; and

f. community relations including sources Of services and
assistance:

e
Strengthen Vocational Counseling and Guidance,Services.

, Mogc, of the ex- offenders contacted in thig study had little

upon

.

,or no 41tMkground upon which
.

to base.a
.

INrational program choice.
,

.f. -,
. :-,

Thifs, strengtheping vocational counseling services to assist
T .

_..'offpnaets-in selecting'd prOgram,guited to their interests and
11

*
,,

4 ilitSes,wohld constitute an '31.aprovement. Vocational counseling
,

andgUidance.wolad 4lso be appropr4te during the pre-release

73--
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4.4./
petiod 'when OTtendert are leaving vocational programs and are,

. _: ,

. considering e mployment_or additional training options. ,

...

. ,
. if3 ( .

Z. Conduct Workshop onFollow-up Program for Correc tional
Vocational Staff,- . ./

/ -:

'Art important element i .the maintenance of!6 'successful'
- ..

fbalowUp program ii the orientation of vocational students to-
_ ? .

:their .p in the program. 'They. 'should be informed

at the time of program enrollment that their -p'articilAtion in
A.

the prOgram includes Providing feedback on how well the program.

.has o4ared the to.obtain jobsor'continue their formal.
t .

4

educational development. -The bp.entation"or "preconditioning"

as termed this study should be positively_reinforcedthrough-
'

out= he vocational program by correctional vocational staff.

Thus, the `staff should be prepareed through workshops to facili-

tate follow-up activities, by informing and motivating their

students to participate.';,

-stablish Career Education.Program.y

2 -

Iivddilion to strengthening vocational counseling and
3.0,-

.-
guidance services, it recommended that'career eaucatiop:

pr64fainaizoe established to provide offeriders with_orientaton .

_

to the world of wo±k and various career opportunities. -This

:IMaiuld sem:''ip_ be particularly appr6briate for those individuals
-..--.--,---

who entex ,cortectionAl faciliti;es.wIth little or,n0.background
. . -

, -
.st.

11-0-bn Which to-bate a,qaeeqr vocational
. -

.

1



programs Should be presented not only as preparation for jobs

,

a but-also as the firSt
4
stage-in preparation for a career that

.possibly will require additional education at the post-secondary

and higher educational levels.
.

j

8. Pericdi; RevieW of uipment and Supplies inventories.

Study findings indicate that althoiigh, student ratings of
.

equipment and. supplies were generally favorable, it appears that .

.some individuals perceived a n
)

for mo;e improved equipment

and
"
supplies. Although these findings, based on student per-

?

.ceptions, cannot be considered firm indiCators for change, they

do
..

suggest further inquiry be made into the magnitude of possibfe
. ..=,

.

problems`. It is recbmven4ed, therefore, that periodic reviews

by vocational persopnel be made of current inventories of tools

and equipment as Well as:suppties'end materials. The reviews

should focus On the adegUacy, currency,'and.operating conditioh

of the various items and sfauld 'include feasiblerecommendations
.

to upgrade quality and quantity where appropriate. It is further
. ,.

.

commended that industrial advisory committee be involved ini
.

.

'.
.

.

e reidew and upgraciling process sidce their input would provide
(-..,

.

_
.

1

a perspective booed on current*occupational.practices.'

.

9: Additional Research

'a. Ptirther research on vocational programs in adult insti-;
.

.
, .

1

iutions, and adult post -release attitudes and experiences would

_
cbniribute to the successful lineation of recommendations fo r

. ,

. ,:%t
.

.

_ -

. '

75



r

\the adult population.
. , - .

b. A comparison of follow-up data on vocational students,

ricinvocational students, and-offenders who elected not to enroll

in correctional educational programs would constitute a signif-

icant contribution to assessment of program impact, .thus permit-
--

4

ting amore rigorous evaluation of correctional educational

alternatives.

Fa

z

I
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. 1

The vocational Veining programs at this institution

and others in Ohio are being studied by The Ohio State

University. We are trying to find out about the value of

these programs to yOu after you are released. The best

judge of a program's worth is the person who was in that

program.

.

You will be leaving this-institution soon and will

be making some irripoyfent decisions abdut what you want

to do, with your you get' out. To make it *.

-"straight" yOu Will probably be thinking about getting

a job or completing your education. While you,were in
.

this institution,"you received vocational training that

should help-you in dec iding about the job or the education,

yotkivant We know these are tough decisions for you and

would like very much to talk with you two ol-three

Months afteutou're out to find out about the vocational

training you received here.anci Your adjustment to the

free world. A member, of our team will contact you to

' set up a confidential rap session someplace that's con:

venient to you.

v

We hope you will allow tit to spend about an hour

with you so that we may find out about the value of

institutional training programs from one who knows.

Bob Abram, Project Director

1

10
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,,..

.4, -I ' Code No;
to be used for-

t ti follow-up. purposes .
, .

. .
only)*, .. .

4.4

r .

)
OHIO VOCATIONAL FIN-LOW-UP STUDY

Protocol 76B351

st,

Form A

', BACKGROUND, AND
'VOCATIONAL EDUCATION

EXPER3ENCB

446

fi *
Co5olete this forma for all per sons interviewed.'

It;

_

A

FOR ArocaTipNAL EDUCATION

I

t
t

41141..........0.1515 CW..714



S.

I

,

.

4.

41'Cpod No.

(to be'uted for
follaw-up purposes
on .,1y)

VOCATIONAL FoTjecrifiup STUDY IDENTIFICATION SHEET*

Enrollee's Name

Addieis

tlast) (First) (Middle Initial)

(No. and Street)

(City)
)

(State):
Telephone No. Date of Birth

(Mo/dayiyear)
4

t
Marit41Status.: Race/Ethnicity:

Single
Married
Separated
Dilorced .

COmon-Law
Hidosied.

. Other (Specify)

.., Black -N
Chicano
White .

Other

(sPecify

Highest GZ.ade"Completed Release Date
Month/year

Mode of Data Collection: , Interview 6 ..
(check one) Mail -

Telephone -' -

,. If interview; Meeting Time,- Date, location, etc.:
.,. .

Time & Date; -
.

.

,location:

Other Notes:

\

- :
*This sheet.is.for use °ray by the project stiff in locating and

identifying respondeAts, It Asust be .removed,frac the- actual data
form prior to Onta. processing and stored in a locked fi.lt at -The

Celiter for Vocatiorfal Education, The Ohio State University.

I-

1-

eV
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OHIO VOCATIONAL FOLLOW-UP STUDY

e.%

Code'Ro.

to be used for. follow -,'

uppurpdiesonly)
.

,

Tnstructiona: Please till in the blanks -4.as indicated. For the other
items, circle the nuMher.besidethe proper response. I.

I. BACKGROUND VOCATIONAL EDUCATION, EXPERIENCE

A. How Old are you? - Years

B. HOW any months were you at the institution where you'took the
vocational program?'

C. -Of the Vocational programs offered at the. institution, the
program you took was: . (Circle only one) .

1. your 1st Choice, (lhe program you wanted most.)
2. your 2nd choice..
3. your 3rd choice. ,

4. Assigned to you andlyou had no choice.
Cpmments:

D. What background did
before ipking'it in

1. Held one or more
a. Job or duties

.
you have related to the vocational program
the institution? (Circle as many as apply)

jobs in the tires..

ofslast job &fore 'entering the institution

2. Had, similar courses ill public school or other agencies.
3. Grew up around that kf& of work.
4. Had.no expprience in the area.

lr- ''.'other ispecifyY
_/- ..

B. HOw long were yoil enrolled in the vocational program in the
- institution? (Circle only one)

., , 1. 3 months or less 4. la,to 12 months
c. 4 to 6 months , '. 5 13 to 24.months. #,

3. 7 to 9 months .. 6: over 24 months .

. F. How long.did you remain in the institution after'taking the vocational
program? (Circle only one). ,

-
.

1: One month or less 4. 7 to'12 months
2..2-to 3 months' 5. Over 12 months
3. 4 to 6 niouths -

.B-3
"."



.
11'

G. DO you think the vocational, program was in need of major tools and
egitipterM (Circle Onl,y oneY .

.

4

X. Nothing needeci
2. Sane major items'needed Ar

Many major items needed
4. Don't know

Ccaments:
w.

W. D6 you 'think
,

the vocational Program was
' .(Circle only. one)._

I.. nothing needed
2: Sorge Major- items needed
3. Many =jar `items needed
4. Don't know
Commenis.:.

- .
irk need of supplies and matetials?..

V

."
Z.' the' vocational program have any major tools .or equipment which you .

feel, were out of date? (Circle only one)

qicrthing was otzt-"of date
-2. Soave items. were out of date
3. Many items were out of date

. Don't know
Comments:

A

-

J. 'What was the 'general operating conslition of, equipment used in your ,
'vocational program? (Circle only one) , *

Poor' f 3. Good
2. Pair 4. Exdellent
danment s :

R. Were tools. and eauipFent usual y hvailati1e when needed? (Circle only oht)41. ' g

el. Poor 3. Good
2. Fair 4. Fixpellerrb
Comments -

DQ belieg& your vocational teacher vas Lair and st&nightforward
'wit/Lyon? Circle 94y one) - ;

1.- Always,' .3. el.crcal
'2. Often ' 4. Never

li74 j ty',
-

S

VI.



r

4\
Me bid your vocational teacher show

.

a personal interest
were a etudinte. (Circle oniy,one)

,
. . . :

. ,.

1. Almays % 3. Seldom,
2. Often 4. Never' c

in you while you,

.

Did your vocational leacher tie-in what you were studying in the*elass-
room with.what you were doing in the :vocational strop? (Circle only one)

,&

3.::Alays 3. Seldom " c'-'
-,'

. 1
A

2. Ottert: - 4. Never :'
.

0. Whatkinds ofeourse"-related tests, written Tmeetical, were,given in.
. .

the program? (circle onI'one
<

- .

1. Both written and'. praeti,cal

2..Practipal only
.3. Writtei only
4. No test's were gien ('SKIP TO ITEM "Q4)

4

. .

F. If tests were gOen, were they given regularly? (Cir;le only one)

1, Yes, more than once a week. \
2. Yes, once a week,,
3. Yes, less often than once a-week. 4t ,

4. No. Tests were given when needed. (For example, as projects were
completed. -'

How wouldyou. rate your vocational teacher' using the foll6wing scale.
- (Circle Only onej :,

- ..

1. Excellent 3'. Fair

2. Getd 4. POor
, ,

R. Ely diti-the vocational prograi you took affect your, interest in the trade:
( le,only one) . '

I, - ,
.

. .

1. I became greatly interested.inworking,in the trade.
2. I became quite.a bit ,interested in working is the:trade.

3: 1 became a xi: le interested in working in the trade.

;rn
Ii. The programl ed me off. !

if tie, program ed youoff;:ohy.1 -

;
)37;5

f



S. Please _indicate how Much of, an advantage you see-in:the foilowingprees,'
. , for.tsking the Vocatibh4 program. (Check .one response for each ax a.)

. ., P.
: Little If Any A Moderate A Big;

-Areas ,' Advantage Advantage Advantage Applicable
-

,4
roisideraVioir for early 'parole
, . .

pitimfoi.sbeing in training'program

'Learning of skills for a job after'
release

e . /

Good work'ashignmet in institUtion

Better hoUsing area (cell block,
Wring, etc.)) -

Opportunity for Work one study release.

increased'. freedom of ticrvumen-ein.

itUtion

14

Isar

4.4.4fraa.

;.-

1,

'Good way to pass thetime_
, , 7 1 .

Other IspecifY) ,.
. .,

____O ) #
e

-.
.

A.' f
.

..\ T, 1'n terms of your needs,,h?w 11^.11 ,,^11',s4t.. tli training.you,recciic,:.

1

ta;the vocational program? only one)

1. Excellent. 3. Fair
2. GoOd.'_;, 4. Poor

e

U. Ho4 has the vocational training yon, received in the institution helped
. .yoUsihce you-have been released?" 014cIe.ad'msny as .apply

1. 'Helped in getting a jObt'

2.kHelped, in gettitig back to school

3 cHelped 'in every. day liv-ing.

14, Other -(specify)

A.

/

11

i.

.

a

108



#

ff
.

4

g

I.
,...

V. What' are some buggestiolls you, have for improving vocational .

II prOgram offexitigs at the institutioni . ', -

.

.4
Jr r ,- 0 ,

,/ H .'
- ..

0

.4

g

V"'

. :ADJUSTMENT SINCE RELEASE

A..$71Prom what sourceg do you receive money? (Circle as maw as`-applyJ

...._. " _
..

4
, ..7

S'Uraes

s

job earnings .

-_savings

V.fe/husband

6.= other-relatives
,Veteian-binefits

8. welfare. ,

9:7 -other (sPeoffy.)

el

N.'
S

.#
O



I I

B. Pran whet sources do you receive -hell; to pay forol iving expenses such as
housing,. food, an& 'clothing? '(For each source of help, check as many
spaces as apply.)

of Help

savings

wife/husband

friends

parent

. other relatives,
.

elfare

bther (specify)

Living- Expenses
J

Housing 'Food Clothing

'

o.

'

' 6 Please tell me how
been for you since y

Areas

'family problems

housing

acceptance

drinking ,

drugs

companions

i;t4 Of Money.

lack of job

parole restrictiol*;

other (specify)

9

Does Not Apply

*

of a pFcblem, if 'any the.foliowing areas ,have
release. .(Check one responge for each area,)

Little If 'Any A Moderate A Big
Problem Problem Pibblem

.

awni

4

t



, t ,

i

It Whit problems do you t.c.ia* iake it hard for former students- in institutions
-to get a job/ (Check one response for -each problem.)

i".4

Little If .Any A Moderate A Big
Problem - Problem Problem

institutionaltecord:

bonding

lack of -help from 'others

lack of experience

lack of training ore
"ze education

1 transportation

age

parole reetrietions

06/6

other caPecityy
.:4 4

v . ..
S. What piob3.ems do yowthinkcitiake _.4.: hard for former st

''to get back in school? (Check ore response for each

11

6

. C, 0
.

S 6 i0

4 0 Little If Any -.. A Noderate A Big .

' Problem
-L-t- 7,77---

Problem Problem

institutional recd Mi.t

-la* oihe132 from ot*.s.
- ...:

ptit requirements , --..._ D

f

.4

eats in institutions,
Wen.) .CI

-lack ofmOney

trainsportatioD.
_

age

other (apt;cif3i) '

IIM=0400,

B-0

fIMMII/MI/M

a.



/
F.- Are you now; employed, or have you been employed since your release):

(Circle- one)

1. yes (please complete Form B)
2. no

#
G. Are you currentli enrolled An school? (Circle one)

_1; yes (please complete Form. C)
2. no

H(, What are your lafg range plans slot employment aprifor further education?,

4

14

.

4

.5

e`

a

I.

3

_ ,)

r

4,

.
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I

Code No.
(to be used.for
up purposes qn3y),

Protocol No. 7651,-1

1

OiIO VOCATIONAL, FOLLovv-iw-s-nmy

J

Form B

EMPLOYMENT EXPERIENCE-

t
I.

Complete this form for all persons vf2o Ette em-
ployed rioscor -*ere employed at any tJme after ..his/her release.

T

I

CEPITTER_rORNOCATIONAL EDUCATION .



,

iInstructions: Please circle the number beside the proper ttem or items. 1
.

OHIO VOCATIONAL FOLLOW-UP STUDY'

Code NO:
(to be used for follow-
up purposes only)

Fill in bunks as indicated.

Et#EPLOIMENT STATU$

A. Are you working right now? (Circle only one)

1. Working full time .....

2. Working part time; hours per week .

3. Not working' but looking for work
4. HotrwOrking and not looking for work for the following reasons:

a.. in school
b. illness
c. other (specify)

IF INDIMUAL IS PRESEWELY WORKING, GO TO NEXT ITEM (ITEM

1,5_,Ectr_ROBIUMG RTnETHbid,JDLTID_DERILSL

B. How long have you worked on your present job? Months

C. From what sources did you get help in getting this job?
(circle as many as apply)

1. vocational tpeher...

2. counselor
3, social worker

-,4. vocational supervisor
5. parents
6; wife/husband
7. other relatives
8, friends

9. state employment pervice
10. my own efforts with no help
11, otbir (specify)

Name of firm Where env

We

ji Address

Your job or duties

,-' B-12

L1

-J

, A

4.



,

E. Row, relatedi= Allis job to the vocational Program you took in the'
institution? Circle only one)

14 saise,field
2,. relate'
3. a t relayed
4. not related the following reasons;

a. could not f work ih job area ,

b. lost interest
c. pay too low

not enough trailrivg
e: entrance reciiirements too h
f. difficulties with.ertplbyers esirployees
g. other (specif3j)-

,If yew, specify how he /she happens, to kitcw aboutAt;--
1.-:told voluntarily
"2 -a- asked on, application
3 arranged through the institution
4 7arrangpi through parole-officer
5 .former emp3crier4
6 relative is eviployer
7 other :(specify)



t

8. I St %

. .... 0 . 4 or
\

N.. Are you .presently working at any job other 'than the one described above:

1.%yes,
2. no

I. Yes (SKIP TO IM4 "Y7' Pita°
2.. No (Op TGITEXP

Q. 'Did you have a job arranged att-the; time of your release? (Circle only one)

1. Yea, and took it. (CO TO locT 'nn3m)
2.. Yes, but did not take it. (Ma? TO IM4 "Y" ON traT PAGE)
3. No, (SKIP TO ITEM "Y" ON NEXT PAGE)

R. How long did you work on that job? Months

S. tHow - elated was that job to .the vocational programsyou took .in the
institution.? (Circle only one)

a. could not find Wort, 1111jot area
b, 1,3st einteresi ....

C. pay too low .

d, not enough t .
. e;*entritnce requiieme s too high

. f. difficUlties with employers and emplageeS
- g. other (specify)

,..
T.' ROW much- vocationalthe vocatonal train9ig you received in the institution did

you use 'on that job? (Circle. on3,1one)

of it 3. some of it
2. most a it zion.e a it ft

0,

U. %that tasks did_ you do on the crob which your training in the institution
did not prtepare you for?*



_

-
0. N.. . . . , 0 .

/1.. Are you .presently marking at any job other than the one described above

1Nyes,
2. no

hours per week

Wasyouq present job arranged for you at the time of your release?

I. Yes (SKIP TO "YT BEI M)
2. No ( Ta mom .ITEM)

N.

Q. 'Did fcn- have a job arranged "atPthe time of your release? (Circle only one)

1. Yea, and took it. (GO TO 'NEXT 'DM)
2. Yes, but did not take it (Sic TO ITEM "Y" or raT PAGE)
3. No, (SKIP TO ITEM 17Y" Olt roznr PAGE)

R. How long did you work on that job? Months

S. t How ielateg was that job to the vocational program' you took in the
institution? (Circle only one)

1. same field
. re ea .

3.. saaewhat related
not related for the followin,g reasons:

a. could not find Volt in'jot area
b. 'lost interest
c. -pay too low
d. 'not enough
e; 'entrance requizierne s too high
f. diffiehlties with employers and employees
g. other (specify)

How muchof the vocational trathig you received in the institutions did
you use'on that, job? (Circle only one)

of-it 3. some O7f it
Z. most of it i. none of it

U. mat tasks id_ you do on the alb wilich your training in the institution
did, not piepare you fort



V. What happened with your arranged job?* (Circle only one)

" 1. (Pit (Go to item "W"1 -

2.fired (Go to -item )

3,- laid _off (Go to itim "Y")

I

_'1

. . .
Mi.. What were the reasogs) for quitting the arranged job? (Circle

as .alTay)

If gay too low, )

'Vcrand better job ../*.
3: not interested in job

illness , *.
I

5.,lack of transportation' -
- . ..

6. did not like boss or supervisor
, .

7. no cb,ild care- program

8b did not likP people at work-- .

.

9. others (specify) ' _ '

)

as many

1,10W, SKIP TO 1TEM "Y" I

Reason for, be fired from the arranged job'? (Circle as many:as apply)

1.'didn't appear interested to employer
' 2. unable to get along with employer

3. unable to fill duties adquately
.4, unable to getialong with fellow employees

other (ppecit;

Y. Re3ated to your employment experiences, do you have any other suggestiois

A- about bow your vocational training in the institution could have been
,

imp:roved? .. ._

,.1 1.--i, .
Z, .flow many jobs have You had since you were released from the_institution?

__/: -
Full-time -6-ob(s) Part time Job(s)

(Number) . Inurier
- . qt.

.3



0

NO'

A
V

Code No.
(to be used for follow.;
up purposes only)

Protocol No. 76B351

OHIO VOCATIONAL FOLLOW-UP STUDY ---

Form C
'

EDUCATIONAL EXPERIENCES

)

Cahplete this fora for all persons who
are'in school.

a

4

At



OHIO VOCATIONAL FOLLOW-DP STUDY

Code No.

(to bt used for follow-
up purposes only)

IInstructions: Please circle the ,number beside the proper response for
each Fill: in the blanks'as indicated.

eN
.11T. EDUCATIONkL STATUS

C....

A. In *bat...course:of study are you enro' lied?
A

.40: .

at
--.z (cenrsk of study)

-
(school name, city; state)

.
...

,..,

, ,; Indicate whether as a ::,' 1. part -time student

2. -full-time student .

..,
.

.1 , .

B. How related is your present educational prbgram to the vocational programyou 'took in, the institution? (Circle. only one'

1. same field (GO TO ITE24"E")
2. highly related (GLO TO
3. somewhat related (GO TO ITEM -*En)
4. not related (ANSWER OJJESTION -07 OR "D")

If you are taking a 'vocational program but not in the same occupational
area you studied in the institution,? (*Circle as many as apply)

1. That program was filled in' my school12. Winted to study'in another aria
3. Job opportunitiei are too in that area
4. Wanted to change career -oThrm
5. Hours completed at the institution did not count in my school6. Did not like the vocational program at-the institution
7.. Discouraged by school officials
8. Other (specify)

Comments: -
.

.- . ,
D; If ysm are not taking any vocational program in school ncr.t, why:

.̀_ (Circle 'as many as apply) ,
.

, F
1. The programsyere Ailed in my.school
2. Wanted an academie)colIese-prep, program

?,
3..'.Was not interested in the vocational programs offered .

y. Houri cg1pleted in the .institUtionfa vocational program did not
transfer- to the program in my school , '

5.,14.84auragetilrj school. bffrcials 4 .
I , *Z. Waif enrolled' in a vocational program bat dropped out

7. 'CrtVer (sped) ,.- - ' -

:Coainentsi
----`

4



.

I

N

z

I. Please indiCate how much of a problem-:each of the following areas are for
you in the course of 'study you are taking. (Check one response for each
problem.) :

I

Little If Any A Moderate
Areas '. Problem Problem

. .

Doing homework otl time

Getting qilcng with the
`instructor

Getting along with fellow
students ,

:

Course content is hard to learn

/ Passing- tests

Transportation to and from.
school

Course schedulf limits job
opportunities

*er (specify)
I'?

Cyeats:

...:

F. What is y&I.r grade average in school-right' now?

.
1. satisfactory ("C" average or *kbove).
2.-oUnsatisfadtory ("D" average or 'above.)
3; d'on't know . .

d

S

5'

A Big
Problem

ow weir the hours
collated togard the

-
" .

(Circle only one)

,
u completed in the instituion's vocational program
ies you are 'taking now? (Circle as many as apply)
-

'1. Bb.itredit was-given for the hours -I completed.

2. Basic pr OM= was skipped and I went to a more advanced program.
03. The program in the institution'allo me to meet entrance requirements..

t he program,initheinstitution allowed me to ski part or all of a
teMeit er

-tither- (Etteo...tr),



. I;

..*

?-r

Do gou feel you naw have: any advantage over other
'taken the vocational- program in the institution?

yes
2. no

Ccfameirt s

I. Related to your educational, experiences
tioxis about how your vocational'trAning
been tin roved?

. .

.

students _from having

1 1

do you have-any Other 14gges-
in the institution could have



. .
,-- *
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FIELD INTERVIEWERS,

Jacqueline It Barnhart
TVR Counselor
Akion Area Offige

Mary Lou Clemens
IIVR COunselor.',
Springfield Area Office

Jean tte Daman
-BVR, unselor Manager
Defian A4ea Ofkide

Helen R. Make
BVRCounselor
Cleveland Area Office

'John Durst - %

BVR Counselor
Columbus Area Office

Dave Dutton
BVR.Ad. Asst. Facilities,

& Casg Rev.
Toledo,Area Office

Karin C. Erickson
'BVR Counselor
Cincinnati Area Office

Timmy Etue''
tVR.Special Programs

Coordinator
Toledo Area Office

Rona_ld R. Tamkhauser'-
BVR Counselor
-Youngstown Area.Office

John Finnegan
BVR Counselor
Cleveland Area' Office

Maureen Fitzgerald
-BVR Counselor Manager
Canton ,Area' Office

Barbara Fouch
Talbert Halfway House
Cincinnati Areapffiof

. Roy Fouch
BVR Counselor
Cincinnati Area Cffice

,

Winfield Ftenelle
IMErCouns elsr

. Ashtabula Area Office

124

Margaret R. Henderson
BVR"Job'Development Specialist
Toledo Area Office

James Joeriw-
BVR Counselor
Cincinnati AreaOffice

Theresa _Idle -
.BVR Counselor
Dayton Area Office

Peter J. Labianca
BVR Counselor'
Cleveland Area Office



s c

Vivian Laubachet :

BVR Counselor Manager
Springfield Area -Office

David' Leedy'
BVR Counselor f
Mansfield Area -Office

, Douglas Meredith'_
BVR CounselorMapdger
Cincinnati AreaOffice

Leola Murphy
BVR,Col.inseloranager
Cincinnati Areaciffice

Patricia A. Nash
BVR Counselor' ,

Cleveland Area OffiCe

.

Jeanne C. Neff . .

BVR Counselor "Manager
Sandusky At9a Office

Donald J. Partgch°
1.1MIR Cdunselor
Cdlumbup Area Office.

Richard. A. Riks
BVR Cdunselor.
Chillicothe Area Office

John K. Sauddee
BVR Job Development 7

COOrdinatOr.
Cincinnati Area fice

. '

WiAtiam H. Sykes
BVANCounseior
Columbus ArearOfkice

.

Derek Visser
Citizen Committee on Youth
Cincinnati.

ip.
Jane E. Whitney
BVR Counselor .

Lima Area Office

Alfred R. Williams, Jr.
BVR CoUnselot
Columbds Area Office

Pr'
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APPENDIX D

ANALYSIS OF INTERVIEWERS.` LOGS



z

J

t TABLE D-1
/.

,

Level of EfforttarLocate and
Interview Ex- -

Total Contacts . . . .

Phone . .

Home . . . . .

'; Letter . .

Tot 1 Interviews' Attempted . 4

. 972

. 697
201

. 74.

Interviews Obtained. , , 185
.Phonl . .* . . . .. .., 39

-Home . . . . 125
Other . . . , . . 21

Interview,Appaintments Broken 54

.No, Interviews Obtained . 264

Table' D-1 above presents an analysis of the Togs kept by
.

`field interviewers daring their efforts to focate*and interview

eX-offenders. Becht interviewer .as instructed to record the type

and number of contacts atterapte- and thAtoutcome of each con-*.

tact. Of the'449:interviews attempted; 185 or 41 percent ware

completed and acceptable for' analySis. n addition, 12 were

completed but were-either invalid or ceived too late to-be

inoluded*in the, scheduled computer analysis. A total of 972

cOntaces-were made in o taininc. the interviews. ,Thus an average

of approximately 5 rontaet --weri. required fir each'buccessfal

nterview. Most of the intervi7ws, were conduc4pd in the ex-

Offenders' home.,

Of 'the 264 ex- offenders frcm who& o interviews could pe.
--

obtained, only 14 were reported to be uncooperative, 22 nad been

stitutionalized 11 were A,
4

and o.-,c was deceased.



The remainder -could not be located or ifl


